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Council Meeting Agenda Set 


A tentative agenda for the three-day June meeting 
of the General Council in Washington, D. C., has been 
prepared by officers of the RWDSU, it was reported by 
Pres. Max Greenberg. The Council’s first annual meet- 
ing will open on Tuesday morning, June 14, and will be 
preceded by a one-day meeting of the union’s Execu- 
tive Board on June 13. 

Both the Executive Board and General Council 
meetings will take place at the Hotel Mayflower. Nearly 
100 Council members will participate, representing every 
major section of the union. 

This is the way the Council’s agenda shapes up: 

Tuesday morning: Roll call, adoption of agenda, 
President’s report, discussion of President’s report. 

Tuesday afternoon: Financial report, PAC report, 
legislative report, Organization Director’s report, report 


on The Record. Discussion will follow each report. 

Wednesday: Entire day will be devoted to area re- 
»orts by Council members. These will cover Northeast, 
Midwest, South and Canada, with summaries by re- 
gional directors and RWDSU officers. 

Wednesday evening: Dinner for Council members 
tendered by RWDSU. 

Thursday: Discussion of AFL-CIO merger; plans 
‘or future activities of RWDSU; completion of unfin- 
ished business. 

This proposed agenda is subject to revision at the 
Council meeting, Pres. Greenberg pointed out. He noted 
that a great part of the Council’s time will be devoted 
to discussion of problems affecting the locals of 
RWDSU, and observed that the resulting exchange of 
information will be extremely useful. 





Vaccine Foul-Up Continues 


AN EDITORIAL 





“No one could have forseen the public demand for 
the vaccine,” said Mrs. Oveta Culp Hobby at a Senate 
Committee hearing May 16. Pres. Eisenhower’s glamor- 
ous Secretary of Health, Education and Welfare, whose 
highly-lacquered exterior covers an icy indifference to 
public health, public education and public welfare, was 
“explaining” te the senators why her department had 
failed to make even minimum preparations for distrib- 
ution of the Salk anti-polio vaccine. 

How could Mrs. Hobby get away with this idiotic 
excuse? James Reston of the N. Y. Times offered one 
explanation: “Being a very beautiful woman, she man- 
aged to restrain her critics in a way that her associates 
in the cabinet were never able to do.” 

But while Mrs. Hobby’s charms may have over- 
whelmed many of the senators, at least one, Sen. Estes 
Kefauver, voiced the feelings of millions of Americans 
on the Federal Government’s mis-handling of the vac- 
cine. 

“They have done a terrible job,” Sen. Kefauver 
said. “There was no excuse whatever for starting 
and stopping, scaring everybody to death, and ap- 
parently endangering the health of some young 
people.” Asked who he thought was to blame, Sen. 
Kefauver replied: “The President and Secretary 
Hobby, of course.” 

The administration’s incredible bungling, as it has 
been characterized by many public figures, has been 
pointed up even more sharply by contrast with Canada’s 
quiet and effective program. Without any hoopla, the 
Canadian government last year prepared all its plans, ~ 
and when the polio report came out on April 12, the 
program went into full operation. The entire supply 
of vaccine (which is being produced by university lab- 








oratories, not commercial drug firms) is being paid 
for and allocated by the government. Incidentally, the 
vaccine is costing the Canadian government only $1.50 
for three shots, compared with a wholesale charge of 
$3.20 by American drug manufacturers. Every child in 
Canada will be inoculated in accordance with the gov- 
ernment’s priorities system. 


Meanwhile in the U. 8. the confusion continues to 
mount. Disturbed by conflicting reports, thousands of 
parents who had earlier given their consent for young- 
sters to be inoculated have now withdrawn it. No one 
can foretell how many of these children will contract 
polie this year, but it is ‘a statistical certainty that 
some of them will. 


It is already clear that many other children whose 
parents want them to be inoculated will also be passed 
by this year. No one can even hazard a guess as to 
how many there will be, Dut again it is certain that 
some of these kids will be stricken by polio—a tragedy 
that could have been averted by prompt and effective 
action by the Federal government. 


Now rumors are circulating that Mrs. Hobby is 
on her way out. If Mrs. Hobby is leaving the gov- 
ernment, and if she is replaced by a capable and 
public-spirited person, there is still time to undo 
some of the damage that has already been done, 
and prevent future bungling as well. 


The only answer, as the last issue of The Record 
pointed out, is complete federal control over manu- 
facture, allocation and distribution of the Salk vac- 
cine. Pressure by the people, in the form of letters to 
Congress and the President will help to achieve this 
result. 
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NAMED TO HIGH POST: RWDSU Vice-Pres. Milton Weisberg, takes oath as Pennsylvania's Deputy Secretary 





of Labor & Industry at Harrisburg May 11. In the center is State CIO Pres. Harry Boyer, beaming his pleasure 


over honor extended to ClO by Democratic Gov. George M. Leader. At ri 


t is Secretary of the Commonwealth 


James Finnegan. Weisberg, who will serve as a deputy to Secretary John j. Torquato, has been business mana- 
ger of Dept. Store Employees Local 101, Pittsburgh, since 1937 and has also served with distinction in many 
labor, community and government posts, a 
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New RWDSU Marks First Anniversary 





A YEAR OF PROGRESS 


By MAX GREENBERG 
President, Retail, Wholesale & Dept Store Union 


With this issue of The Record—the twenty-fourth since 
our new publication came into being—the Retail, Wholesale 
and Dept. Store Union celebrates an anniversary. It is just 
one year since the merger convention took place in Atlantic 
City, at which a new RWDSU was born. 


At that time, we set ourselves a number of goals. Our 
first objective was to translate the convention’s action in 
merging three formerly separate International unions into 
the reality of a working partnership. Our newly elected of- 
ficers and newly amalgamated staffs had to learn to work 
together as a team. Understanding and cooperation among 
our locals had to be developed and strengthened. Most im- 
portant, we had to make a beginning on-the great task -of 
organizing the unorganized in our jurisdiction. 


At the same time, we were concerned with the status of 
the RWDSU in the labor movement, in the communities and 
in the nation. We sought to win recognition as a responsible, 
effective and growing union, capable of playing a role com- 
mensurate with our new position as one of the larger CIO 
unions. Finally, we’were determined to convince every mem- 
ber—by deeds rather than by words—that a new day for the 
RWDSU had dawned—that they would have reason to be 
proud of their membership in our union. 


1 believe that we have made great progress toward 
achievement of these goals. 


@ Substantial numbers of new members have been or- 
ganized, and the prospects are good for future organizing. 
While some of our organizing campaigns have not fully lived 
up to our hopes and expectations, we have had encouraging 
reports of growth from many areas and these will be dis- 
cussed at the General Council meeting-in June. 


@ The revitalization of the RWDSU is reflected in its 
ability to draw into our ranks substantial groups of organ- 
ized workers in our jurisdiction. Thus, the 8,000 Macy Dept. 
Store employees organized in Local 1-S recently affiliated 
with our union. Earlier, two sizeable locals in California 
had done the same, as have other smaller groups in various 
parts of the country. And we hope to enlist other locals in 
the near future. 


@ Last fall, the RWDSU and the Central States Confer- 
ence of Teamsters, AFL, reached an agreement on jurisdic- 
tion and mutual cooperation. Although this pact covers the 
locals of both unions in 12 mid-western states and two 
Canadian provinces, its effects have been far-reaching, with 
cooperation being extended in many areas. 


@ RWDSU participation in CIO and community activi- 
ties reached a new high during the past year. Our union 
fulfilled its PAC quota, and more of our members were 

engaged in PAC activity in the election campaign last fall 
than ever before. A recognition of this participation was ac- 
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corded to us in the invitations I received during the year to 
speak at State CIO conventions. Among those which I found 
time to address were New York, Florida, Illinois, Massa- 
chusetts and Rhode Island. 


The unity we strove to achieve was put to the test an 
emerged stronger than ever in the situation arising out o 
reports last September of welfare fund irregularities in a 
few New York locals. With the moral backing and support 
of our affiliates, we were able to take effective and forthe 
right action in four of the five locals involved. The fifth was 
expelled from the RWDSU. 


Despite the fact that the welfare fund situation 
as a shocking blow—one which might well have sheineund 
any newly-formed union; despite the toll that it took in 
terms of time and effort that might otherwise have been 
devoted to the task of building the RWDSU; despite all the 
difficulties and problems it created, this situation demon- 
strated conclusively that the new RWDSU was ready and 
able to defend its good name and the interests of its members. 


More recently, we had another, more positive demon- 
stration of our union’s ability to mobilize on an important 
issue. On April 19, a mobilization of RWDSU delegates was 
held in Washington to lobby for an increase in the minimum 
wage and extension of coverage. More than 650 delegates 
from 22 states—the greatest rally of its kind ever held by 
a single union—attended a luncheon meeting, at which we 
were honored by the presence of AFL Pres. George Meany 
and then proceeded to meet with a total of more than 106 
Congressmen. 


There are many other instances that could be cited, but I 
think our members, as readers of The Record, can see in the 
pages of this newspaper every two weeks the evidence of a 
healthy, vital and growing organization. We may have made 
some mistakes; from time to time, we may have been sperted 
from our main task through force of circumstances. But 
think it is equally true that we have in large measure car- 
ried out the mandate of the merger convention last year, and 
we have reason to believe we are entering an even more fruit- 
ful and successful period in the days ahead. 


The unification of the American labor movement will 
be an accomplished fact by the end of this year. It will mark 
the birth of a new era for working men and women in this 
country, setting in motion the machinery for organizing 
vast numbers of unorganized workers. I hope that we can 
recreate the spirit and enthusiasm and courage which helped 
build the CIO durimg the Thirties—the confidence that 
makes it possible to overcome any obstacle. , 


I am sure that our union will be equal to the great chal- 
lenge and opportunity presented by labor unity. We are 
fortunate to be able to play a role in the shaping of these 
historic events. With continued loyalty and devotion on the 
part of officers and members, we ean go forward to truly, 
great achievements. : 
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GOP Reneges on 
Minimum Wage Bilf 



















Mr. McConnell predicted that 
the House committee would be 
more apt to vote for a $1 an 
hour wage floor if the question 
of broadening coverage could 
be kept out of the 1955 bill, 
If coverage is broadened, to 
include certain retail estab- 
lishments, he explained, then 
the committee might be will- 
ing to go along with a 90-cent. 
an hour minimum, ; 











EW depths in double-talk and double-dealing have been reached 
by the Eisenhower Administration in its handling of proposed amend- 
ments to the federal minimum wage law. Every trick in the book, 
from the lowest kind of political horse-trading to outright untruth, is 
being used to keep millions of America’s lowest-paid workers from 
protection under the law. 

Back in April the Senate Labor Committee opened hearings on 
proposed amendments. The first speaker was Secretary of Labor James 
Mitchell, who presented the Administration’s recommendations. He 
called for a 90c minimum, and extension of coverage to about two mil- 
lion retail employees not now covered by the law. More than a month 
later, on the very last day of the Committee hearings, Mitchell’s rep- 
resentative denied that the recommendation had been a recommenda- 
tion, claiming that it had been merely a “suggestion.” 

On May 19, the ranking GOP member of the House Labor Com- 
mittee, Rep. Samuel L. McConnell, Jr., proved beyond a doubt that 
the Administration was using the minimum wage as a political football. 
He offered to do a little horse-trading: a $1 per hour minimum wage 
in return for no extension of coverage to retail workers. 

Rep. McConnell would trade away the welfare of millions of 
Americans working for 75 cents an hour and less—the very people 
who need minimum wage protection most. This callous and cynical 
approach was denounced in stinging terms May 19 by RWDSU Pres. 
Max Greenberg. In a statement to the press which appeared in the 
New York Times, the Wall Street Journal, Women’s Wear Daily and 
many other newspapers, Greenberg said: 

“This action falls into the Republican administration’s pattern 
of glowing but empty promises, of-pretty words but no deeds. We 
strongly urge that Congress reply to this maneuver by passing the 
Lehman bill to provide $1.25 an hour and to extend coverage to 6,500,000 
additional workers of the 20 million not now covered.” 

RWDSU members can help win the fight for a decent minimum 
wage and coverage of retail workers. Fill in the coupon below and 
mail it NOW to Rep. Graham Barden, chairman of the House Labor 
Committee. Write to your own Senators and Representatives. Urge 
them to press for early passage of a $1.25 minimum wage and extended 
coverage. Get your relatives, friends and neighbors into this fight. 
With enough pressure on Congreés, we can win in spite of GOP double- 
talk and double-dealing! 














Rep. Graham Barden 
House Office Bldg., Washington, D.C. 
Dear Congressman Barden: 

I strongly urge your committee to recommend $1.25 minimum wage 
and broadening of coverage, especially for retail and food processing 
workers. 
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Shoe Chains in Phila. Settle 


PHILADELPHIA, Pa.—District 76 completed negotiations with the 
major retail shoe chains here this month, and immediately began talks 
with the independents and small chains, Recording Sec. Marvin Drossner 
reported. The larger chains are Dial Shoe, Miles Shoe, Simco and Kitty 
Kelly. 

In addition to wage increases and a third week vacation bringing them in 
line with the New York stores organized in Local 287 and 1268 of the RWDSU, 
the 80 chain members won time off with pay in case of death in an employee’s 
family, and an increase of 50 cents a day for extra employees who put in an 
eight-hour day. 

16’ Pres. Al Brown pointed out that the third week’s vacation is the first 
to be established in the entire retail shoe industry of Philadelphia, 

The contract was renewed for two years, with an automatic increase of $1 
in February, 1956. The negotiating committee included Marvin Drossner of Dial 
Shoe; Isadore Fleischer of Kitty Kelly; Al Gross, Miles Shoe; Meyer Vogelson of 
Simco and Sy Goldman and Hermen Factor of Ansonia, with Pres. Brown. 

The talks with the independents, under way more than a week, affect about 
200 members of District 76. The two Ansonid workers who sat in on the chain 
negotiations, while working for an independent shop, were on hand -to emphasize 
the industry-wide character of the wage talks and to bring to the independent 
negotiating committee, of which they are also a part, full knowledge of the 
temper of the industry and what it takes to get a settlement, Brown said. 


Gains at Buffalo Box Plant 


BUFFALO, N. Y.—Sixty employees in the Charles Drescher & Son 
cardboard box plant, members of Local 143, won a new contract this 
month with across-the-board wage increases of four cents an hour and 
several other improvements, including inequity increases in some job 
categories, Int’l Rep. Tom Evans reported. 

The contract runs until September 1956, and gains are ‘retroactive to April 
1 of this year. Added improvements include employer payment of the state dis- 
ability insurance premium, amounting to three quarters of a cent an hour in- 
crease; vacation pay based on total earnings and equal distribution of over- 
time work. 

Other changes in the contract call for the employer to provide first aid 
kits and sanitary supply machines, earlier posting of vacation shutdown period 
and a requirement that newly hired workers begin dues payments after 30 days 
instead of the former 60-day waiting period. 

The union negotiators were Local 143 Pres. William C. Steifelhagen, Trustee 
Severina Guido, Sgt-at-Arms Mary Jane Chirico, Nora Mett and Austin B. Flage. 
Company spokesman was George Contant. 


10 Shoe Stores Organized 


BOSTON, Mass.—Ten more Morse retail shoe stores were added to 
the roster of the company’s chain operations organized in RWDSU’s New 
England Joint Board, Board Vice-Pres. Irving Rich reported. 


The firm operates stores in the Massachusetts-Rhode Island area, 21 of which 
are now under contract with RWDSU.' The new contract brought the workers 
wage increases ranging from $1.50 to $3 a week, a welfare plan and reduction 
in hours, in addition to improved working conditions typical of Joint Board 
contracts. 

Leading the contract negotiations were Joint Board Reps. Irving Rich and 
Joseph Casey, with a committee including James Madigan of Lynn, Paul Roppe 
of Fall River, Morton Richmond of Cambridge and Frank Lime of New Bedford, 
all in Massachusetts. 

Rich also reported the organization of one of the John Irving stores in 
Brockton, Mass. Negotiations for a first contract are to begin soon. 

The newly organized Morse stores are in the following cities: Quincy, Fall 
River, Roxbury, New Bedford, Lowell and Lawrence, Mass., and Newport and 
Woonsocket, Rhode Island. 








65° MOVES AHEAD AT 
A&S, BDALE BRANCHES 


NEW YORK CITY—Steady progress is being registered in the cam- 
paign of District 65 to organize the Abraham & Straus department store 
and the suburban brancheg of Bloomingdales, totaling more than 5,000 


employees, it was reported by ‘85’ Dept. 
Store Dir. Carl Andren. Regular leaflet 
distributions and increasing personal 
contacts with the store employees have 
resulted in a growing number e4 signed 
membership cards. 


The Bloomingdale branch stores are 
located in Fresh Meadows, L1I., New 
Rochelle, N.Y. and Stamford, Conn. The 
Company’s main store on 59th St. in 
New York City is organized and under 
contract with ‘65’. The -campaign at 
A & 8 includes the main store on Fulton 
St.°in Brooklyn as well as its branches 
in Hempstead, and Garden City, L.I. 


The campaign at the A & S Garden 
City, L.I. store has begun in earnest, 
and Organizer Bill Portnoy reports a 
breakthrough with the signing of sev- 
eral employees. At the Hempstead 


. store, meanwhile, steady progress is 


reported, with continued public support 
for the picket lines which protest the 
unfair firing of employee Arthur Gelb 
‘for joining the union. ¢ 


Progress at A & S$ Brooklyn 


In the A & 8S main store General Org. 
Nick Carnes reported the recent signing 
of about 25 employees. He emphasized 
that among them were some of the key 
people in the store, many with service 
of 15 years or more. Progress has been 
made not only in the store proper, he 
said, but in the two warehouses as well. 


General Org. Ben Berman, assigned 
to the campaign at the New Rochelle 
Bloomingdale store, reports the first 
breakthrough there in a sales depart- 


ment. A number of non-selling workers 
had already signed up. He stressed the 
importance of contacts through union 
members’ friends and relatives who may 
be working in the store, citing an exam- 
ple in which a member working in the 
Davega TV and appliance chain pro- 
vided an important contact at Bl 
ingdale’s New Rochelle who promptly 
signed up. 





CBS Engineers Gain 
As AFL Raid Ends 


NEW YORK CITY—An attempted 
raid on th@ membership of Building 
Service Employees, Local 670 of the 
RWDSU, was defeated this month, it 
was reported by Business Manager 
Thomas Bagley. Not only was the juris- 
dictional dispute settled, but the work- 
ers involved—28 air conditioning engi- 
neers employed by the Columbia Broad- 
casting System—won a new contract 
providing outstanding gains. 

The dispute originated when a local 
of the Firemen and Oilers Union, AFL, 
claimed jurisdiction ove# the engineers. 
CBS applied to the National Labor Rela- 
tions Board for a representation elec- 
tion. At this point, upon Bagley’s ap- 
peal to the RWDSU for aid, Pres. Max 
Greenberg assigned Exec. Vice-Pres. Alex 
Bail to assist the local. 

Following several conferences at the 
NLRB, the company withdrew its re- 
quest for an election after the two 
unions amicably settled the dispute, 
leaving Local 670 as the representative 
of the employees. 

The contract negotiations brought the 
engineers a $7.50 wage increase, a new 
vacation schedule providing four weeks 
vacation after five years employment, 
$5,000 life insurance, 26 weeks sick leave 
with full pay and an additional 26 weeks 
at half pay, and other gains. 

Participating in the negotiations with 

Bagley were Local 670 Pres. Leo Rizzi 
and Vice-Pres. Bill Young, who is. chief 
steward at CBS. Another negotiator was 
RWDSU Vice-Pres. Joseph McCarthy, 
who had also participated in the juris- 
dictional dispute hearings. 

The contract was ratified May 18 and 
will run for three years with a elause 
providing for automatic reopening if the 
cost of living goes up during that time. 
Bagley paid tribute to the assistance 
rendered by Bail and McCarthy in both 
the NLRB hearings and the contract 
negotiations. be 





Retail Food Local Expands Health Program 


NEW YORK CITY—Retail Food Employees Local 338 passed another milestone in the history of its health, medical and welfare programs 
with the addition of significant benefits for the members. An overflow crowd of more than 3,500 at Manhattan Center May 17 gave unanimous ap- 
proval to Several amendments and additions to the Local 338 constitution and by-laws regulating its Health and Welfare Fund. 


Under the program put forth by the 





administration and approved by the Ex- from eight to 13 weeks. 
ecutive Board, the members ratified sec- 


fits, free X-ray examinations for the 
entire family, improved hospital benefits 
and the institution of hospital medical 
benefits for the entire family. 


Pres. Julius Sum set the stage for the 
introduction of the proposed changes 
by Sec.-Treas. Meyer Winokur by cit- 
ing the contirued advancement made 
in the health and welfare program 
since the payment of sick benefits was 
started in 1946. 


Sum recalled earlier benefit improve- 
ments, whereby the families of members 
were included in the hospitalization plan, 
introduction of payment for surgical care 
for members, later extended to his entire 
family, as well as many others. 

“We are always striving to improve 
the service and coverage for our mem- 
bers and their families,” Sum said. j 
“Whenever possible, we want to save~ 3 
them money. And when we save them 
money in hospital and medical bills, they 
feel the effects directly in their pay 
envelope.” , 

Here’s what some of the changes ac- 
complished: 

@Period for sick benefits increased 


May 29, 1955 
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? @ Hospitalization as well as specialist 
tions providing for increased sick bene- care in the hospital for the entire family. 


@ Free X-ray examinations provided 
for the entire family at union-authorized 
facilities. 


There were no dissenting votes against 
any of the health and welfare program 
changes proposed. 





Vote of approval by 3,500 members of Local 338 hails increase in union’s welfare benefits program, including increase in sick 
benefits: period; hospitalization, specialist cae, and free x-rays for entire fanily 
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Lebor Fights Bill 


Economic Siberia” 
WASHINGTON.—Fears of con- 
demnation to an “economic Siberia” 
for active unionists and other work- 
ers are now being voiced by labor 
leaders should Congress enact the 
Butler Bill extending the industry 
security program to all plants hav- 
ing contact with “defense” work. 

Appearing before the Senate In- 
ternal Security Subcommittee on 
the bill introduced by Senator John 
Butler, Maryland Republican, re- 
presentatives of the AFL, the CIO 
and individual unions called instead 
for creatian of a special commis- 
sion to re-examine security pro- 
grams before any further legisla- 
tion is enacted. 

The Butler Bil passed the Senate 
during the 83rd Congress, but was block- 
ed tn the House. It would empower the 
President to designate “defense facil- 
ities” from whieh “individuals as to 
whom there is reasonable ground to be- 
lieve they may engage in sabotage, 
espionage or othier subversive acts,” would 
be barred. 

While all labor witnesses who appear- 
ed before the Committee stressed their 


voiced a strong belief that the Butler 
bill was so broad that it would permit 
anti-union forces to use it against “too 
active unionists.” 
Here is a summary of labor testimony: 
Thomas E. Harris, Assistant Counsel 
of the CIO: “If the program this bill 


Walter J. Mason, AFL National Legis- 
lative Committee: “We believe that the 
time has come for a searching reevalua- 
tion of our existing security programs. 
We believe that a halt should be called 


lished to conduct a thorough investiga- 
tion 

Pres. James B .Carey of the CIO Elee- 
trical Workers: “We are keenly aware of 
the menace to our national security pre- 
sented by organized Communism. It is 
.our firm conviction, however, that en- 
actment of this bill will not contribute 
to our national security. 




















Labor News Roundup 











into elevators, connects on various 
floors and allows the entire checking, 
examining, sorting, ticketing. pricing 
end assembling process to be completed new 
with a minimum of handling. Rebert Fis. Entire center will cost $2,500,000. 
Hall, a division of United Merchants The sidewalks will be open except for 
end Manufacturers, opened 15 new canopy which the air conditioning 
steres this spring, bringing the total 
te 194 im 163 market areas in the-coun- 
try ... Peeples Drug Stores hit $54,- 
961,536 im sales for 1954, largest amount 
im their history. Six new stores were 
be 
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Bess Must Give Union Wage Info 


WASHINGTON—The Supreme Court has slapped 
down the efforts of a North Carolina manufacturer to 
reverse an NLRB decision ordering him to reveal wage 
data to the union representing his employees. 


The decision marked the end of a fight that has 


been going on since last July when the NLRB directed 
the Whitin Machine Works of Charlotte, N. C. to 
provide the United Steel Workers wage records of in- 
dividual employees “essential to the intelligent repre- 
semtation of the employees.” 


Whitin appealed to a Federal Court of Appeals 
which rejected its petition and the company carried the 
case to the Supreme Court. The highest Court refused 
to review the case thus permiting the Appeals Court 
decision and that of the NLRB to stand. 


In its original decision the NLRB said: 

“Tt is enough that the information relate to the 
wages or fringe benefits of employees. Such informa- 
tion is obviously related to the bargaining process and 


the union is therefore entitled to. ask and receive it.” 


The NLRB was also sustained on the same issue 
by the Fifth Court of Appeals in New Orleans during 
the week of April & The case involved the New Orleans 
Item, .a newspaper which had refused to furnish certain 
wage data to the CIO Newspaper Guild during the course 
of collective bargaining. Under the Federal Court’s 
decision, the Item was required to furnish the wage in- 
formation. 


Textile Strike Fights Wage Cuts 


BOSTON.—Eighteen New England cotton-rayon 
mills remained strikebound last week as the month-long 
struggl® touched off by wage-cutting textile employers 
shifted once more from the bargaining-table to the pub- 
lic forum. 

One negotiating session wound up in a union vic- 
tory. It sent almost 6,000 members of the Textile Work- 
ers Union of America, CIO, back to their jobs at five 
Maine mills of the Bates Manufacturing Co. with wage 
standards and working conditions intact. 

This development left about 18,000 workers still 
resisting the demands of the Berkshire Hathaway chain, 
with 12 mills in Massachusetts, Rhode Island and Ver- 
mont; Pepperell Manufacturing Co., with two plants 
in Maine and a third in Massachusetts; Wamsutta Mills, 
a New Bedford, Mass., concern; Luther Manufacturing 
Co. in Fall River, Mass., and Continental Mills in Lewis- 
ton, Me. 

TWUA lines were solid at all 18 struck mills with 
picketing largely of a token nature. Typical was the 
Adams, Mass., plant of Berkshire Hathaway, Inc. where 
a.lone picket-sign propped up against the mill-gate ap- 
parently was enough to keep looms silenced. 

The union also held a long lead on the employers 
in the campaign for publie support. Seabury Stanton, 
se go Hathaway official who is chairman of the 

River-New Bedford Employers Negotiating Group, 
conceded that TWUA, so far, has the employers on the 
defensive. Stanton summoned 75 upper-echelon ex- 
scutives of the Berkshire-Hathaway chain to Providence, 
R. I., and exhorted them to go back to their respective 
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communities and tell the public 
the strike. : 

Only development that cheered employers since the 
walk out was the action of police in clearing a path to 
the Hathaway mill in New Bedford, Mass., for trucks 
to cart off strikebound goods. The intervention by police 
touched off a protest from TWUA which will likely have 
strong political repercussions in that stronghold of 
textile unionism. 

Elsewhere the striking textile workers had almost 
universal support from the public. A Maine finance com- 
pany was so confident union members would win their 
strike, it offered “tideover loans” to textile workers. 
Small merchants in almost all of the strike cities 
declared moratoriums on installment payments and sent 
gifts of food and other necessities to strike headquarters. 
A number of newspapers, seldom friendly to labor, took 
the employers to task for their stand, recognizing the 
fact that a wage-cut would have almost as disastrous 
an impact on their communities as a mill-closing. 


Ohio Bill Would Halt Labor PAC 


COLUMBUS, Ohio.—A law crippling labor’s political 
activities on the State level, which Ohio labor hoped 
was dead for this session of the Legislature, has now 
been revived. 

The new ‘threat arose when the Republican- 
dominated House Committee on Elections reversed itself 
on the bill and has now reported it favorably. 

Originally the Committee voted 9 to 8 in favor of 
the bill which is known as the Kile Bill. That was not 
enough to get it out of Committee and on to the floor 
of the House. Withim a few days, however, one 
lican who had originally voted against the bill caved in, 
and on reconsideration, the bill was reported out 10 te 
6. Ten Republicans voted for it and 6 Democrats against, 
one Republican abstaining. 

The AFL, CIO, Railroad unions and Mine Workers, 
representing 1,250,000 organized Ohio workers, have set 
up @ United Labor Legislative Committee and are now 
bombarding members of the House with protests against 
the bill. 

They have suggested that if the Ohio State Legis- 
lature really is interested in preventing undue influence 
at the polls, it limit campaign contributions for every- 
one to $1 to $5, thus putting the worker and the mil- 
lionaire on an equal footing. 


Ike’s Postal Wage Veto Rapped 


WASHINGTON, D.C—The expected White House 
veto was slapped last week on the postal pay raise bill, 
and CIO promptly called Pres. Eisenhower’s action “un- 
warranted” and “unnecessary.” 

Approval of the bill, which would have granted an 
8.8% average wage increase for 500,000 postal workers, 
had been urged by CIO Pres. Walter P. Reuther. 

Chairman Anthony Federoff said the CIO Govern- 
ment & Civic Employees Organizing Committee was 
“appalled at the specious reasoning” in the veto. 

“The action comes with ill grace,” he said, “from 
one who professes conservative policies and liberal per- 


“the truth” about 


_ sonnel attitudes; it smacks instead of a throw-back te 
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the industrial ezarism at the turn of the century.” 








luctant to contribute to a proposed 
$150,000 fund planned by the associa- 
tion to draw more business to the area. 


























guests pose for 

Pp photo at Leeal 19 Comven- 

May 15. At left, 

19 Pres. Lee Lashley pre- 

Exee. Vice-Pres. 

; with traveling bag 
as token of appreciation for his 
guidance to lecal during past years. 


Memphis Stewards Convention 
Charts Local 19 Future 


MEMPHIS, Tenn.—RWDSU Local 19 held its first Biennial Convention May 15, and 65 stewards, 
newly-elected representatives of the 1,100 members of the local—adopted a program of specific aims for 
wage increases, consolidation of plants and divisions, political action and improvements in recreational 
and other headquarters facilities. They also nominated 
officers, to be elected in balloting next month. 


The all-day convention in Local 19’s modern head- 
quarters was addressed by such speakers as RWDSU Pres. 
Max Greenberg, Organization Dir. Alvin Heaps and Exec. 
Vice-Pres. Arthur Osman. Other guests were RWDSU 
Southeast Regional Dir. Frank Parker, CIO Regional Dir. 
Panl Christopher, Federal Mediator Frank Miles and CIO 
Rep. Nick Kurko. The Convention was chaired by Regional 
Dir. Harry Bush, who pointed out that the Corivention 
was another step among several taken in the past few 
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RWDSU officers, local leaders and many stewards took the floor at all-day convention of Local 19, Memphis. This was first meeting of its kind ever held by local. | 
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Gallagher, White, Kryzan 
Re-elected in Local 194 


CHICAGO, Ill—wWell over half the 
nearly 4,000 members of Local 194 turned 
out for election of officers this month 
and re-elected Pres. John Gallagher, 
Vice-Pres. George White and Sec.-Treas. 
Veronica Kryzan. 

Also re-elected were Campbell’s Soup 


* Div. Dir. Henry Gistover and Div. Sec. 


Josephine Chlupsa; Blue Island Div. Dir. 
Martin Anderson and Sec. Fletcher 
Neeley. Elected to head the Chicago 
Area Division was Irene Brubaker, and 
re-elected was Sec. Gus Clark. Trustees 
elected were Estella Dewberry, Gertrude 
Skrentny, Ernest A. Fox, James Black 
and Michael Jurcenko. 


800 Enjoy Chi. Dance, 
Honoring Walter White 


CHICAGO, Ill.—More than 800 mem- 
bers of Local 194, their friends and 
families had a bang-up time at the beau- 
tiful ‘194’ headquarters Saturday night, 
May 21, at the local’s Spring Dance. 
Proceeds went to NAACP in memory of 
the organization’s late executive secre- 
tary Walter White. Based on the at- 
tendance figures, the Chicago chapter 
of NAACP should receive a check for 
$800 to $900, local officers said. 


"379" Pension Plan Won 
At 8th Borden Plant 


MANSFIELD, O.—The Local 379 Pen- 
sion Plan in the dairies has been ex- 
tended to another plant, Borden’s in 
this city, Int’l Rep. Gene Ingles reported. 
The workers approved a new contract 
providing company payments to the 
Plafi retroactive to April 1. The plant is 
the eighth to win the Pension Plan, first 
put in effect last year. The negotiating 
committee included Unit Chairman Joe 
Heston, Exec. Sec. Carlos Garverick, 
Raymond Schmidt, Ronald Williams and 
Dick McWilliams, with Ingles. 
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RETIRED IN OHIO—First women mem- 
bers to retire under Local 379 Dairy 
Workers Pension Plan are shown above. 
They all worked at Borden’s Moore’s & 
Ross plant in Columbus, in the ice cream 
department, were charter members of 
union, and expressed hearty approval of 
Pension Plan which makes possible their 
retirement. 


Top Michigan Rates to 900 


GRAND RAPIDS, Mich.—Contract settlements affecting more than 1,100 
“.WDSsUers in three locals in this area were reported by Int’l Rep. John 
<irkwood. The agreements are with four companies, including the well- 


known Gerber baby foods concern, Wyeth 
Laboratories and two dairies. 


The 900 workers in Gerber won a wage 


increases of five cents an hour in con- 


tract reopener, bringing their wage rates 
to the top of the list of the baby food 
and canning industry in this state. The 
union negotiators were Local 530 Pres. 
Bill Dean, Sec.-Treas. Marion Rumsey, 
Chief Steward George Jordan, Robert 
Hettmansberger, Beulah Ferguson, Hale 
Burnham, Robert Tozer and Marian 
Cook, with Int’l Rep. Tom Kirkwood. 


The new contract with Wyeth Labor- 
atories, effective May 1, provides wage 
boosts of seven and a half cents an 
hour across the board plus increased 
call-in pay from three to four hours, 
extended rest periods and more equit- 
able overtime distribution. The bar- 
gaining committee included Local 433 
Pres. Ray Underwood, Vern Carl, Forest 
Hill, Merle Fluke and Dean Noble. 


In Ovid, Mich., a settlement between 
National Dairies and Local 86 calls for 
general increases of five cents an hour 
plus the National Dairy Pension Plan. 
Agreement was reached just 24 hours be- 
fore the expiration of a strike deadline 
voted earlier by the workers. Represent- 
ing the workers at the bargaining table 
were Pres. Earl Ruff, Charlie Colby, Bob 
Blunt, Max Morgan, Bob Eargood, Ken 
Kennedy and Ed Hines. 


Local 86 completed a new pact with 
another dairy, Michigan Milk Producers 
in the town of Elsie, where the 30 work- 
ers won increases of five cents an hour 
plus three-week paid vacations after 15 
years’ service. The talk were handled by 
Gerald Carroll, Ed Betts and Lester 
Goodrich. 





Wage Increases Mark 
Piqua, O. Toy Contract 


By CHARLES HESS 
Int'l Representative 


PIQUA, O.—The members of Local 250, 
who work at Piqua Products, a toy plant, 
enthusiastically accepted a settlement of 
their new contract, providing wage gaing 
and other improvements, at a meeting 
May 9. 


The gains include 5% cent hourly wage 
increases, one-cent boosts in shift differ- 
ential to five and nine cents an hour 
for the second and third shift, respective- 
ly; vacation pay to be based on total 
earnings; and company payment of half 
of increased insurance benefits. Also 
provided are several increases to cover 
inequities and an added five cents an 
hour to toolroom workers, plus improves 
ments in seniority, Saturday overtime 
pay and other contract provisions. 

The most important fact in the suc- 
cess of these negotiations was the 
solidarity and determination of the 
membership and the confidence they 
put in their negotiating committee. The 
gains were made in the face of com- 
pany claims of financial loss last year, 


The negotiating committee included, 
besides the Int'l Rep., Charles Culver, 
Barbara Black, Zeno Norris, Della Rowell, 
Bud Putnam, Rose Culver, Bob Black 
and Ida Wilt. 

Piqua Products is a subsidiary of All 
Metal Products of Michigan, whose plants 
in Wyandotte, Mich, and Martin’s Fer- 
ry, O., are also organized in RWDSU. 
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MANITOBA JOINT COUNCIL of RWDSU includes these delegates and officers, 
shown at meeting in Winnipeg: A. J. Percy, Pres. James Place, Sec.-Treas. R. Oxen- 
forth, N. Pope, H. Leourneau, Vice-Pres. Chas MacDonald, Warden J. Hepples, R. 
C. Verhaeghe, and N. Paradis. 


Buchman, W. Shmygol, Rec.-Sec. 





NEWLY ELECTED OFFICERS of Local 7 
r Vie Fre. C. Gesks, Pret. Matheson, 
W. Schilling, warden, and R. 






ik Gee, ten pee, Macy Pemnate Standing are above. L. to r., Warden N. Faulkner, Pres. J. Hepples, who is serving for sixth ter™ 
Oxenforth, secretary-treasurer. Viee Pres. Chas MacDonald, Fin.Sec. N. Paradis, and Rec. Sec. W. Shmygol. 


Merger of Canadian Labor 
Agreed Upon; Name Chosen 


OTTAWA—Unity committees of two big affiliates of the AFL and CIO 
in Canada, the Trades and Labor Congress and the Canadian Congress of 
Labor, have formally agreed to merge their organizations, 


Agreement on @ name for the new 
organization was also reached at ae 
meetings here. It will be the Canadian 
Congress of Labor. 

Amalgamation of 600,000 in the TLC- 
AFL and 400,000 in the CCL-CIO will 
mean a one million member labor fed- 
eration, initially, with invitations ex- 
tended to all other “legitimate labor 
organizations” to join. The 100,000 
member Canadian and Catholic Con- 
federation of Labor (CCCL) has sched- 
uled immediate meetings to discuss its 





entry. 

Resolutions endorsing the merger prine 
ciples were to be submitted to the na- 
tional convention of the TLC in Wind- 
sor, Ont. on May 30. The CCL will 
receive the resolutions at its convention 
in Toronto on Oct. 10. 





The merger convention will be held 
early in 1956 but no specific date or loca- 


tion has been set. The merger conven< 


tion will adopt a constitution and elect 


officers. Biennial conventions will be held 
thereafter. 











Winnipeg include, 1. te MORE NEWLY-ELECTED officers, this time of Local 468, Winnipeg, are show 
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Manhatten Center Rally June 21 











Garment Center 65ers 
Organizing Now, 
Ready Big New Drive 


ITH more than 100 new members organized in recent 
weeks and many already brought under contract, 

the Garment Center locals are getting set,to launch an 
“Operation-Clean-up” in the five industries which make 
: < . dl 7 ' up the Garment Center team of locals—Textile, Garment 
as a%, od fs ical < Pt Supply, Knitwear, Button and Millinery. Following up on 
BIG, BUSY BUILDING in the Textile market is surveyed by the rank and file organizers. po ea omy. wave ta Doe oy teat oe 


Already a number of unorganized shops at well-known 1412 B'way have been contacted, strength to make decisive changes in the wages of its 
Ts with several enjoying their first ‘65’ contracts—and more to come. The rank and file s,empbers, the Garment locals are out to clean up the en- 
‘65’ organizers are, |. to r., Al Carney, Julie Reinfeld, Eddie Place, Vic Yazvin, Dave Serkin. tire market of unorganized competitors which are hold- 


ing up the progress of 65ers. 


It’s a big aim, and as befits a big aim the drivee 
launching ceremony is going to be a big one, General Org. 
Frank Brown announced. The Manhattan Center grand 
ballroom on 34th St. has been booked for a great rally of 
the 2,500 members of the Garment Center locals on 























































June 21, 
10 The rally will be the official membership meeting for 
ot June, where books will be stamped and dues collected. 


There will be important differences between this and an 
ordinary membership meeting, however, and wives and 
husbands of members are invited to take part in the dis- 
cussion of what it takes to or- 
ganize an estimated 1,500 unor- 
ganized workers in the Garment 
Center. 

There will be entertainment 
and the presentation of prizes 
to winners in the Community 
Fund Drive contest. Several out- 
standing unionists, leaders of 
other Garment Cenfer unions, 
will speak, And finally, David 
Livingston, the leader of all 65- 
ers — and himself a former 
Textile worker — will chair the 
rally and swear in members ee 
newly organized in the past few FRANK BROWN 
months. 

The logic of the organizing drive, as pointed out by 
General Org. Brown, is the long-standing truth that the 
only way 65ers can keep the standards they’ve won and 
continue to achieve ever higher aims is to extend ‘65’ 
wages and conditions to the unorganized sections of the 
industries. The needs of the Garment Center 65¢rs are 
greater, he observed. “We’re not kids any more, as we 
were 10 and 15 years ago. We have new responsibilities, 
we have families and we want to send our kids to camp 
in the summer and to college when they’re ready for it,” i 
Brown said. va 


65ers can organize today, Brown declared, pointing 
to the widespread respect for the union, “and other unions 
want to help us. We can organize 1,500 new members in 
our locals, and thereby pave the way for great improve- 
ments in all our shops.” 


; Successes of the past few months have shown the or- 
~ ANOTHER UNORGANIZED SHOP bites the dust as the two newly signed workers above ganizing methods to be sound, Brown said. And the plan 
shake on it with a group of the organizing 65ers. The name of the shop is California 4s to apply these methods to hundreds of additional shops, 
‘Fabrics, and the workers, Donald Goldsen and Norman Ford, second and third from right, With @ greater corps of rank and file organizers under the 
are now negotiating their first ‘65’ pact. The others are, from left, Frank Cherry, Rein. leadership of Organizers Al Dicker and Zeke Cohen. 


RD | - feld and, at right, Vic Yazvin. 
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A 65er Writes 


From Israel 








Tel Aviv, Israel 
4 ' May 12, 1955 


Dear Fellow 65ers: 


One of the sights I wanted most to see while in Israel was a certain clinic Sen nerves and poten 


of Kupat Holim, the medical arm of Histddrut, Israel’s labor federation. As you 
know, Kupat Holim operates hospitals, clinics, rest homes and other medical serv- 
ices throughout this country, serving many thousands of Israelis. The particular 
clinic I wanted to see is located at Accah. It is known as ‘the Arthur Osman 
Clinic, in honor of the founder of District 65 whose members’ contributions made 
this clinic possible. 


at Arthur Osman Clinic 
in Accah, Israel (above), 
stand before plaque com- 
memorating contributions 
by 65ers which built cli- i 
nic. reads? 
“Donated by the mem- 
bers of District 65, New 
York, U.S.A., in honor of 
the founder and leader of 
our Union.” At left, Are 
thur Osman. 





Inscription 


Guided by a young woman, Rachel Nanashi, and Mr. Bonemi, a former di- 
rector of Kupat Holim who knows Arthur personally and thinks the world of him, 
I went through the clinic, with my eyes popping in pride and admiration. Here be- 
fore me was a concrete expression of the love and admiration that 65ers feel for 
Arthur, a leader staunch, loyal and true to the men and women who follow him. 
And now, here in the heart of Israel, men and women in need of medical aid are 
thankful to Arthur and to District 65, saying, “Shalom, God be with. you.” 





SAMUEL. KLOTZ 
Retired member 


Processing Joins Locals With Wage Boost Refusal Brings 


35 Contracts Near Complete | Vim, Davega Strike Preps 


PROCESSING LOCALS—The two Processing locals have joined the ( 


roster of locals whose contracts are nearly all completed in the District 65 
RETAIL TV LOCAL—The 800 Vim and Davega TV and appliance chain 
wage campaign for 1955, General Org. Andy Bellemare announced. They 65ers are putting their local on a strike footing in answer to the manage- 
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are Metal and Needle Processing. 

Of the 54 shops in the Metal Local, 48 
have been settled, and the Needle Local, 
with 11 shops, has just one remaining to 
be settled. That one is Penthouse Prod- 
ucts, where the workers are now consi- 
dering an offer from the employer, 


the New Jersey Local, and the independ- 
ent Textile Local shops. 

In Textile, an important settlement of 
an independent (non-association) shop 
was achieved at the Hudson Service unit 


Other locals where virtually all con- * of Schwarzenbach-Huber, in New Jersey. 


tracts are settled include Knitwear, Di- 
rect Mail, Sample Card, General Office, 
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‘Livingston Recovering 





The 40 members won a package of $8 
per week over two years, 


Members of District 65 were 
happy to hear that Pres. David 
Livingston, hospitalized~ from 
May 8 to May 20 with a serious 
virus infection, is back at home 
recuperating and expects to be 
back at work the first week of ' 
June. 





Pres. Livingston is greatly 
improved but must continue to 
have complete rest. Members of 
‘65’ who wish to send messages 
to him are to address them to 
the District 65 at 13 Astor PIL. 
and they will be forwarded. Liv- 
ingston expressed his appreci- 
ation for the many “get well” 
messages he received while in 
Beth Israel Hospital. 
































ments of the two firms, which are both claiming losses in the past year 


as reasons for passing up the current 
s 
65er Wins $140,000! 





wage reopener without an increase. 
The members acted at a meeting 
Wednesday night on a report by Org. 
Al Turbane calling for immediate 
strike fund savings in substantial 
amounts, and contacting customers 
and truckmen to secure their support 

in any struggle with the employers. 
The report pointed out that in Dave- 
ga the employer claims to be “sympa- 
thetic” to the durable goods-salesmen— 
who suffered losses in income in the past 
period, “but the sympathy has not pro- 
duced an offer of money,” Turbane said. 
At Vim, the company has come into 
talks with masses of figures designed to 
show company financial losses. The 
figures were exposed as phony, Turbane 
said, when the firm claimed that sales- 
men had made gains in the first quarter 
of this year of about $40,000. The fact 
is, if the salesmen had indeed gained 
by $40,000 each would have earned an 
extra $20 per week. This of course is 

far less than their actual earnings. 


Robinson Back on Job 
After Eye Operation 
‘ Sec.-Treas. Cleveland Robinson re- | © - t ee 
nag ~ his _ at ee 65 May 16 PAUL SHOTTER, 65er working as 
Tr undergoing @ successiul eye opera- = -ounterman in Club 65, wears big 
tion a month ago at the N.Y. Eye & Ear smile after learning via newspaper 


Hospital. ’ 
Robinso ked The Rec reporters May 25 that he’d won 
eee a ne we ee teak .adian-ab SAO Pe ee 


his thanks and deep appreciation to the : . 

many 65ers for their “get-well” cards and Wife Ann. have been employed at 

letters sent to ‘him during his stay in the ‘65’ cafeteria since it opened two 
years ago. Plan is to buy a farm. 
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The Council action Wednesday, June 
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67 Years 


GEORGE SEITZ 


Longest service store worker in the 
country dies. 








George Seitz is Dead. 


at B’dales 


LOCAL 3—In September of 1888, 
the year of the great blizzard, 
George Seitz came to work at 
Bloomingdale’s. He was 13 years old. 
On Friday, May 13, 1955—after 67 
continuous years on the job at the 
Bloomingdale warehouse — George 
Seitz left Bloomingdale’s for the 
last time. He died the following 
Tuesday morning. 


A member of Local 3 for 18 years, 
George also held the distinction of 
being the longest-service depart- 
ment store employee in the coun- 


try. 


He was meticulous about his re- 
sponsibilities on the job and in his 
union as well. George Seitz was 
never late for a day’s work or for 
a membership meeting. And ac- 
cording to the longest memories in 
the Bloomingdale warehouse, he 
never missed a meeting either. 


Hundreds of 65ers in the big store 
on 59th St. and in the Long Island 
City warehouse paused a moment 
in their ‘obs as they got word of 
George’s passing, and reflected on 
the fact that a man who had been 
among them longer than they 
could remember had left for good. 
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providing a choice of fee-for-service 
medical care or the pre-paid HIP med- 
ical service—before the Security Plan 
Trustees’ meeting later in June. The 
Trustees consist of both union and em- 
ployer representatives. 

The companion program is designed to 
meet a situation which finds many 
District 65 members, including some who 
are enrolled in HIP and for whom pay- 
ments are being made to HIP, not using 
HIP services because they prefer to con- 
tinue using their own family doctors. 

The proposal for a companion program 
provides that it be given a trial period 
of one year, and if found to be financial- 
ly feasible, would be continued. 

During the recent discussions on the 
companion program, many members ex- 
pressed concern over the possibility that 
if it fails to work out, the medical pro- 
gram will be abandoned and employer 
payments converted into cash in the 
members’ pay envelopes. Medical Plan 
Dir. Irving Baldinger, commenting on 
this feeling, said, ‘“‘The concern of our 
members with the Medical Plan, is cer- 
tainly a legitimate concern, since it is a 
fact that we all need a medical care pro- 
gram and the union is the proper means 
through which we should seek to meet 
this need.” 

He emphasized, however, that “it 
would be unsound and unfair to con- 
tinue our medical program as it is at 
present—with all members paying but 
many members not deriving any bene- 
fits. Pres. Livingston has already point- 
ed out that this situation can only 
breed resentment and damage to the 
unity of ‘65’ members.” 

But Baldinger stressed that “There is 
every reason for confidence in our abil- 
ity to manage. the proposed companion 
program within the limits of our income, 
particularly if all the members, includ- 
ing those who choose to remain in HIP, 
realize their stake in the union medical 
plan and guard it against abuse. 


Stern’s 65ers 
On the Line at 
B’dale Stamford 


It was bright and 


sunny 
Wednesday, May 18 when a 
group of Stern Bros. 65ers 
went to Stamford, Conn. via 





bus—on their day off—te 
take their turn picketing 
the Bloomingdale branch 
store, where 2 were fired 
for joining ‘65’. Busloads of 
store members go out from 
Bloomingdales 59th St. on 
Mendays, Namms on Tues- 
days, Stern’s on Wednes- 
days, Gimbels and Saks on 
Fridays. Other 65ers take 
Saturdays. On the line, 
above, are Org. Jim Briggs, 
Marie Vacari, Sadie Torche, 
Estelle Regan, Emanuel 
Harrison, Marie Pinto, Vir- 
ginia McDonald, Albert 
Samtur. Below, the Stern’s 
people outside the Local 3 
headquarters in Stamford. 





RECORD Photos by Bob Franklin 
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Council to Act on ‘Companion Medical Plan 


Based on the generally favorable sentiment expressed at membership meetings in the past two months, the District 65 General Council is ex- 
pected to approve the proposed new companion medical program to accompany HIP services under the ‘65’ Medical Plan. 
, will authorize union members of the Security Plan’s Board of Trustegs to place the new program— 





“That means the members must see 
to it that employers make payments to 
the Plan promptly, to assure proper 
financing of the program, and that the 
members, whose Plan it is, exercise the 
most responsible attitude towards its in- 
tegrity, seeing to it that there is no 
chiseling.” 


Baldinger recalled Pres. Livingston's 
observation that operation of the medical 
program by rank and file cemmittees 
could effect great savings in administra- 
tive costs, as well as assuring that abuses 
by doctors or members are kept to a 
minimum. 





Gala Fiesta Coming 
June 11 at 65 


The Spanish Affairs Committee of 
District 65 will take over the 10th 
and 11th floors of Club 65 on Satur- 
day evening, June 11 for another of 
its gay and festive dances. The affair 
is being sponsored by the Committee 
to provide funds to the Society for 
the Preverition of Tuberculosis 
Among the Children of Puerto Rico, 


Jose Budet and his orchestra and 
the Conjunte Rumbanella will provide 
continuous dance music from 9 p.m. 
to 2:30 a.m. Many 65ers who enjoy the 
newest dance crazes, the Mambo, Cha- 
Cha-Cha and others, will have a full 
evening of the finest music. 


Tickets for the affair are priced at 
$1.50 in advance and $2 at the door, with 
the entire proceeds being turned over to 
the Puerto Rican charity. Tickets may be 
secured from organizers, stewards, er at 
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“ARTHRITIS, RHEUMATISM cripple man children as well 
as millions of adults. The Arthritis and Rheumatism Foun- 
dation operates clinics for diagnosis and treatment, cares for 
invalids, educates doctors and. conducts research to develop 
- a cure for these diseases. Help the Foundation do its job by 
contributing through the District 65 Community Fund Drive. 


Hers Put Hearts, 
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BUILD YouR umn 


SLA! GUILD Your swap 
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Their Shop Going Over the Top 


= Toy & Gift 65ers have worked up a display that serves as a constant |. 
reminder of the Community Fund Drive. This committee is in charge of the |= 
Fund Drive at Schranz é& Bieber: 1. to r., Al Cohen, Steward Ban Wallace, | 
Bill Zeltzer, Clarence Birkett, Local Vice-Chairman Jerry Katz, Tommy =| 
Mollo and Leo Lott. It was their idea to set up this sign. Inside the big = 
io heart is room for many little tags, each in the shape of a heart, and each | 
ee symbolizing a 65er’s contribution to the Fund Drive. Success of this device = 
bs is demonstrated by the fact that the shop has gone over its quota, con = 
tributing greatly to the Local’s high standing. The Toy é& Gift 65ers say = 
there’s no patent or copyright on the idea, and they won’t mind a bit if | 
other Locals take it over for their own use. 














CAMPS FOR KIDS is District 65's own way of providing sum- 
mer vacations for-many children who would-not otherwise be 
able to get them. Referrals are made by Security Plan's Camps 
for Kids Committee to camps run by Greater New York Fund, 
Boy Scouts, Girl Scouts, ete. A donation to Community Fund, 
earmarked for Camps for Kids, will enable more kids to go. 


$$ into Fund Dri 


It would take every page of The Record to give 
even the barest kind of description of all the org- 
anizations that are aided by District 65’s Commu- 
nity Fund Drive. On these two pages are photos 
and descriptions of eight of them, all of which are 
largely concerned with helping kids. There are 
many, many more fine causes to which 65ers are 
contributing: Catholic, Jewish and Protestant 
agencies; organizations devoted to health, educa- 
tion and social welfare; groups that work in our 
own communities and others that help people in 
foreign lands too. 


The ‘65’ Community Fund, the outstanding 
drive of its kind in the labor movement, serves as 
a medium to raise funds among Union members 
and distribute them to these organizations. Every 
65er can earmark his contribution to designate 
where it is to go, and, in addition to the satisfaction 
of aiding a worthy cause, every donor is eligible to 
win valuable prizes. 


This year’s Fund Drive is approaching the 
$7,000 mark, according to Fund Chairman John 
Meegan. Which still leaves a long way to gu before 
the goal of $25,000 is reached. However, Meegan 
noted that the pace of the Drive is being stepped 
up by many locals, particularly in Toy & Giftware, 
whose members have turned in the largest amount 
of money. 


Another outstanding score has been registered 
by the Insurance Local, whose 52 members have 
reached 200 per cent of their quota. Each of them 
made a $2 contribution, which incidentally gives 
them a double opportunity to win the 1955 Chev- 
rolet donated by Luby Chevrolet Co. or any other 
of the many valuable prizes now on display in the 
Finance Office. Not displayed is one of the most 
coveted prizes: a free weekend for two at Gross- 
inger’s. 


It’s hard to see how the Community Fund 
Drive can miss. It’s got everything a 65er could 
ask for: the satisfaction of helping a worthy cause 
through our own Union, and the opportunity to 
win valuable prizes. Let’s each of us see to it that 
no local lags behind in this great crusade to help 
those who need help most. 











BOYS’ CLUBS serve more than 400,000 boys throughout 
U.S. Club programs give kids sports, recreation and hobby 
activities, conduct teen-age events, provide constructive 
outlets for after-school time, and thus contribute in fight 
against juvenile delinquency. Your contribution to District 
65 Community Fund Drive can be earmarked for Boys’ Clubs. 





TUBERCULOSIS among children in U.S. becomes rarer each 
ear, but in Puerto Rico it’s a serious problem. ‘Sociedad 
ara Evitar la Tuberculosis en los Ninos” is the organization 

that is fighting TB in the island through hospital care, 

treatment, preventive medicine and education. Help this 
organization through your donation to ‘65’ Community Fund. 





CEREBRAL PALSY afflicts 500,000 Americans, of whom 
200,000 are kids. Caused by damage to certain brain cells, 
cerebral palsy effects can be lessened by traini‘ig and treat- 
ment. United Cerebral Palsy provides such care, as well as 
recreation and education for patients, funds for research and 
training. Community Fund Drive contributions will help. 





_ INFANTILE PARALYSIS is stil 








. 


| a serious problem despite de- 
ve at of Salk vaccine. Cases will continue to occur, and 
70, polio victims of the past still need-aid. Nat'l Founda- 
tion needs funds to care for patients, carry on more research, 
provide equipment and ald when needed. You can help 
defeat polio by giving to ‘65° Community Fund Drive. 




















FIGHT AGAINST RACE BIAS is carried on by Natl’ Assn. 
for Advancement of Colored People. Outstanding victory 
against segregation in public schools was won by NAACP 
last year in Supreme Court decision which outlaws jim- 
crow school systems of the South. Much remains to be 
done, and your donation through ‘65’ Fund Drive will help. 
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CHILDREN’S AID SOCIETY fights juvenile delinquency 
through recreation, health programs in seven centers located 
in slum neighborhoods, plans three more in areas of highest 
delinquency. It provides 12 child care services for nearly 
50,000 children of all races, creeds each year. You can help in 
this work through your ‘65’ Community Fund Drive donation. 
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VISITORS TO ‘65° 
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Famous 65’ store drew praise from visitors. Sec, Treas.. Cleveland Robinson at left. 
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en el presente afio. Livingston solicité 
que cada Local del Distrito discutiera su 
proposicién en sus respectivos Cuerpos 
Ejecutivos y asambleas generales, esco- 
giendo en sus respectivas industrias los 
talleres para organizar, detallando al 
mismo tiempo un programa en el cual 
se envuelvan la mayoria de los miembros 
y empezar los trabajos inmediatamente. 
El propuso, como el corazén de la 
eampafhia de organizacién que cada Lo- 
cal adopte un objetivo de salarios pa- 
ra el préximo afio como el gran obje- 
tivo. La mayoria de los comentarios 
del Presidente fueron dirijidos a la ne- 
cesidad de organizar y el punto de par- 
tida era el salario de los miembros. 

Nuestra Unién esté, probablemente, en 
las mejores condiciones de su historia, 
dijo él, observando que la mayoria de los 
contratos que expiraron este afio fueron 
firmados con entera satisfaccién. Mien- 
tras que aun hay la necesidad de un ma- 
yor esfuerzo por nuestros miembros, pa- 
Ta asegurar arreglos en los contratos res- 
tantes, no hay una crisis de contratos 
como en otros afios y todas las cosas es- 
tan bajo control. 

Pero la buena posicién de nuestra 
Unién no debe permitir que se obscu- 
rezcan muchos de los problemas que 
afrontan nuestros miembros. Los records 


Pres. Livingston Llama Para 
Campana de Organizacion 


El bien representado mitin del Concilio General celebrado el dia 4 de 
Mayo, termin6 con una llamada del Presidente David Livingston para ha- 
cer una campafia general en el Distrito para organizar nuevos miembros 











tales como las tiendas por departamen- 
tos, “direct mail,” pintura y quimica y 
otras, pero en cada Local del Distrito 
hay miembros que no ganan un salario 
adecuado, 

La respuesta a esto es organizar en 
cada industria, dijo él, haciendo notar 
que no hay una Local que esté com- 
pletamente organizada y que casi to- 
las las Locales del Distrito hay orga- 
nizados la mitad @ menos de cada in- 
dustria. : 

No es suficiente ser militante frente a 
nuestros patronos, cuando la mayoria de 
nuestros competidores estén desorgani- 
zados y pagando mucho menos que los 
nuestros. Los patronos contestaran, de 
dénde me piden diez pesos de aumento 
cuando hay aqui en el mismo edificio 
los que compiten conmigo y pagan quin- 
ce pesos menos que yo? 

No podemos fijar nuestra vista en un 
buen salario como el mejor objetivo, a 
menos que no nos dispongamos a orga- 
nizar a nuestras industrias un cien por 
cien. Las oportunidades son favorables. 
Una huelga del Distrito 65 hoy recibe 
la ayuda del movimiento obrero comple- 
to y esta ayuda puede ser decesiva en 
muchos sectores donde organizemos. 

Livingston concluy& expresando su 
confianza en que miles de miembros res- 
ponderin a su llamada para engrande- 
cer la fuerza y poder del Distrito 65 co- 
mo wun instrumento para asegurar me- 
jores medios para nosotros y nuestros 
familiares, 
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Record Photos by Roland Willoughby 


Hiring Hall Dispatcher Mario Abreu explains democratic ‘65’ hiring hall procedures: 


Be 








Notas a los Hispanos | 


were these Latin American trade unionists, shown at District 65 Center May 18 as part of their tour of U. S. under auspices 
of Labor Dept. Group was taken on guided tour of model trade union headquarters at 13 Astor Pl. by Sec.-Treas. Cleveland 
Robinson. .All said they were greatly inspired and impressed after getting first hand account of D‘strict 65 in operation. 
members of unions, came from Honduras, Cuba, El Salvador, Mexico. 
many questions. and left 5 Gostanene “We’ ve never seen ban tenn | like this a heel 


The visitors, all leaders or 


They took in Security Plan, Club 65, Consumer Service and Hiring Hall, asked 


Por MARIO ABREU 


El Comité de Asuntos Hispanos del Distrito 65 recuerda una vez mas a todos 
los miembros de habla espafola, la préxima actividad, que sera el baile-beneficio 
que se llevara a cabo el sabado dia 11 de junio en los rascacielos de la Unidén. 
Los beneficios de este baile seran para donarlos a la “Sociedad Para Prevenir 
la Tuberculosis en los Nifos de Puerto Rico.” El baile comenzara a la nueve de 
la noche y terminara a las 2:30 de la madrugada, 


Siendo esto para una causa nobie, no dudamos, ni por un momento, que 
todos los hispanos responderan a esta recordatoria. 

Como esta es la época en que se hacen donaciones generales en el Distrito 
65, éste, para hacer el acto mas lucido, regalara un automdvil al agraciado. No 
obstante al hacer su donacién podra especificar para qué organizaci6n caritativa 
lo hace. Nosotros esperamos que todas las donaciones de nuestro grupo sear 
para ayudar a combatir la tuberculosis en los nifos de Puerto Rico. 

No olvide que con su boleto de entrada al baile podra ganar un precioso regalo. 

Noche de eterna recordaci6n, a bailar a los acordes de dos famosas orques- 
tas, José Budet y el Conjunto Rumbanela. Habra comida criolla en la cafeteria 


No falte. 
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Participacion Colectiva Producira 
Mas Beneficios Medicos en el 65° 


Mucho puede beneficiarse y economizarse en el costo de la adminis<- 
tracién del nuevo y propuesto Plan Médico del Distrito 65, anuncié el 
Presidente David Livingston, en el Concilio celebrado el dia 4 de Mayo, si 


un gran nimero de miembros toma la 
responsabilidad de correr y administrar 
el nuevo programa, dando como resul- 
tado que los beneficios pueden aumen- 
tarse, dando as{ mayor satisfaccién a 
los miembros. 


El “nuevo Plan Médico” esté ahora en 
discusién en casi todas las Locales, des- 
pués de haber sido presentado en e] Con- 
cilio General. Como se ha detallado an- 
teriormente en nitmeros anteriores del 
Record, éste ser&é un “paga por servi- 
cio” plan para pagar las necesidades mé- 
dicas de aquellos miembros que no quie- 
ren usar 0 que no se hayan enrolados en 
el HIP. Los miembros podran expresar 
su deseo de escojer entre el nuevo Plan 
y el HIP, beneficidndose as{ todos los 
miembros del Distrito, porque todos es- 
tarian cubiertos por servicios médicos. 

El Presidente Livingston sefialé que 

hay dos maneras en las cuales el ccm 
to de administrar el programa podria 
aminerarse. Una es el trabajo colecti- 





vo y la otra eliminar abusos, tante 
de parte del miembro come de parte 
del doctor o doctores. “Los miembros 
de este comité deben elejirse entre los 
mejores y mas responsables de nus- 
tras filas.” 

Las compensaciones dentro del nuevo 
Plan son $3 por visita al doctor en su 
oficina, $4 por visita en la casa del miem- 
bro, concesiones especiales para casos de 
cirujia, rayos X y servicios de laborato< 
rio. Los Sindicos de] Plan de Seguro con- 
sideraran e] nuevo programa en su mie 
tin de junio 10, donde se tomarén las tle 
timas decisiones. 

El Director del Plan Médico, Irving 
Baldinger, mientras tanto urge a los 
miembros que recomienden médicos rese 
ponsables y de reputacién que estén in« 
teresados en servir a nuestros miembros 
por el dinero especificado en nuestro 


Plan. 
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45) GOLF TOURNEY 


RECORD Photos by Clarence Bowman and Dudley Foster. 
Trophy winners in ‘65’ Golf Tourney May 15 at Blue Hills Country Club included (1. to r.) Jim Wise of Van Ider- 
stine, who shot a neat 80 for top award of tournament; Hy Brodkin of Bloomingdales, who was closest to hole- 
In-one; Bill McIntyre, 2nd in low gross; Norm Goessling of Stern’s, tied for low net; Al Giacopasi, Bloomingdales, 
best in putting; Duncan Tull, Garment, tied in low net. In photo at right, Giacopasi shows his form in driving. 


une. May 15 found sunny ibs preville perfect background at the Blue Hills Country Club, Coanaeling. NY. 
While weather was perfect, the scores were a little below last year’s averages. In photo above, the entire group poses 
with trophies for the Record camerman. Trophies were presented at a luncheon in the Club House after the tournament. Plans for next year’s tourney 
were discussed and it was agreed that the golfers who participated this year will start looking around in their locals for other golfers and start plan- 














= | ning — for a whites turnout next year. All arrangements were —* handled by Tournament Chairman Leo Hirschman, Eddie Bland and Hy Brodkin. 














Greatest Savings at 
District 65 Consumer Service 


FAMOUS BRANDS, SHORT SLEEVE SPORT SHIRTS 


Solids - Plaids -’ Fancys - Cottons - Rayons 
Py (Regularly Sold for $1.98 to $3.98) 


SPECIAL PURCHASE!! 
Initialed, One Size Nylon Stretch Sox 


sisdetatbiiastinectéuiinmccsyes $1.49 to $2.89 
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1 (Reg. Price $1.00) Assorted Solid Colors .........c-seccessseeeceeesseeesees 57 
3 CLOSEOUT PURCHASE!! 
‘Hanes’ Gaucho Polo Shirts 

(Reg. $2.95 to $3.95) Assorted Styles & Colors ......2.-.c.ceseeeeseees $1.75 

TROPICAL SLACKS—ALL WOOL, DACRON & WOOL 

(Regularly Sold for $16.95) Sizes 30 to 44 

Navy, Grey, Brown, Charcoal, Black ............. detiieinicie ARMAS E we! $8.95 
> ‘Sun King’ All Aluminum, 5 Position Beach Chair (Reg. 27.95) $15.25 
: G.E. Table Radios (Reg. $19. 8. Be $15.40, $18.50 
> G.E. Portable Radio (Reg. $29.95) .0......0....20. i Pinedgubincdenaciaieel $21.75 
, G.E. Clock Radio (Reg. $34.95) ..icceeccceccsscessessesees iabeinasinniil $25.65 
- ‘Kreisler’ Cufflink & Clasp Sets (Reg. $6.95, $8. 00) . wus--- 3.99, $4.99 
, Kreisler Cufflink Sets (Reg. $5.00, $7.50) .00.......-eseeeeees $2.99, $4.15 
P Top Brands Electric Shavers (Reg. $28.50, $29.50) ...... "$15. 95, $16.50 
P Many Famous Brands of Wrist Watches Setanta ..50 to 60% Off — 
GREATEST SAVINGS 
% On Movie Cameras & Projectors—Revere, Dejur, Bell & Howell 
; Hi Fi Record Players—Dynavox 
> 
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Dist. 65ers Join in Atfair Celebrating 
Anniversary of Ruling on School Bias 


Six District 65ers took part Tuesday evening ‘May 17, in an affair at 
the Hotel Plaza celebrating the first anniversary of the Supreme Court 
decision which declared segregation in schools to be unconstitutional. The 


affair was sponsored by the National As- 
sociation for the Advancement of Colored 
People. 

Featured speakers, including NAACP 
leaders Roy Wilkins, Channing Tobias 
and Thurgood Marshall, pointed out that 
the fight to win unsegregated schools 
“has only begun” despite the great vic- 
tory in the Supreme Court decision. A 
surprise speaker, just returned from a 





tour of Africa, was Adlai Stevenson. 
Attending the affair from District 65 
were Kenneth Sherbell, Security Plan Di- 
rector, Bernard Ztephens, managing edi- 
tor of The Record; Leroy Johnson of the 
Textile Local, Amy White Stokes of 
Security Plan, Stanley Lavalle, Local 3 
organizer, and Sarah Minor, organization 
dept. secretary. ° 

















DATE LOCAL TIME PLACE 
Monday June 6 Direct Mail .......ccccccceeecee 6:30 P.M. Penthouse 

o _ WMOBFOROS oo ccccccccccsccsocsocce 3:00 P.M. Room 506 
Tuesday June 7 Leeal 8 on. cecccccccccccccdceggse 7:15 P.M. Penthouse 

° ed News (Peoples Candy) ........ 10:00 A.M. Reom 506 

od *- Display (Dept. Stores) .......++ 7:00 P.M. Room 403 
Wednesday June 8 Cosmetic & Drug 7:00. P.M. Green Room 
Thursday June 9 GePMRNGOE ~ co ccccvccvssede 6:30 P.M. Penthouse 
Monday June 13 Toy & Gift .... 71:00 P.M. Green Room 

” 7 MF  FRORBRE  cdedevecloccesctcoccceseds 7:00 P.M. Reom 506 

“46 ye Metal Proc. (English) ........+. 6:30 P.M. Panel Room 
Tuesday June 14 MEAGRWETO 6 bocce cccccccccscecocese 7:00 P.M. Oval Reom 

aa oo, Needle Precessing .............. 6:30 P.M. Panel Reom 

sf a Retail General ...... 9:30 A.M. & 7:30 P.M. Oval Room 
Wednesday June 15 BE Bia 6 okey 6socrcceedonccedhuean 7:00 P.M. Green Room 

ad a + Pr 1:30 & 10:45 P.M. Panel Room 

a ns Metal Proc. (Spansh) .......:.. 6:30 P.M. Clever Reom 

= ot WO, DONG: vc ccrcccccconevcoeses 5:30 P.M. Continental Ballroom 
Thursday June 16 Dry Goods ....... 7:00 P.M, Penthouse 

= o- ML ee OC 700 P.M. Clever Room 

" : - Retail TV (NJ) . 730 P.M, Conti tal Ball 
Saturday June 18 Display (Shoe) 200 A.M. Room 43 
Sunday June 19 Union News & ABC .....ccesees 1:00 P.M. Sth Fleor Leunge 
Monday SJume BO Leeed GB ....cccc ccc ccvccegsccece 7:00 P.M. Penthouse 

- =, we Corrugated Nite Shift .......... 11:00 A.M. 5th Fleer Lounge 
Tuesday June 21 Chemical & Paint .............. 7:00 P.M. Panel Reom 

al ma Garfield News .......... 10 A.M, & 7 P.M. 5th Fleor Low 

et . & . , RRS. Cite PMccvecscctrccbcccce 7:00 P.M. Manhattan Center 

wi me ohal Garment Group .......scseee0s: 7:00 P.M. Manhattan Center 
Wednesday June 22 RTY & Retail General ........ 7 & 10 P.M. Whitman Hotei 

(Jamaica, LI, Queens) 

¥ my et, EEE 3 cus itucdcccsveseeeeks 7:00 P.M. Green Room 

= WN, FEE dtieweas 0 94000046400000 ceas 7:00 P.M. Penthouse 
Thursday June 23 General Office .,.ccsscescsscses 7:00 P.M. Panel Room 

7 OD ceciccccccncccccesscsvccgece 6:30 P.M. Clever Room 

a Aa 2 MOTOR occ cccidcccosoverscecese 7:00 P.M, Room 506 

al we Sa Reames AGE 2 ccéccccegéectocede 6:45 P.M. Oval Room 

” OM Biapag * (Betetee)® oo cc ceccceccte 7:00 P.M. Room 509 
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Sports Awaid } 
Nite at 65 : 
A Smash Hit! , | 
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RECORD Photos by Bea Eckstein 


Prizes and trophies galore were 
presented to winning 
_and. bowling participants in “63° 
leagues May 14 at the gala Sports 
Entertainment and 
dancing spiced the evening, plus 
presence of Knicks basketball star 
Ray Felix. From left, Sports Dir. 
John O’Neill, Sarah Minor, Care 
lino Harriel, Ray Felix, Recrea- 
tion Dir. Sol Molofsky. 
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Things for Sale 


3-PIECE DINING ROOM SET. Will give it away 
to family who can use it. In good condition. 
It’s not the latest style. Call UN 5-7138, morn- 
ings or evenings. 


3 MEN’S SUITS Blue stripe. Brown. Size 39 R. 
Blue serge 41 R. All double breasted. Very 
Teasonable. UL 4-2792. 











WEDDING GOWN Nylon tulle. Size 
Simple and smart. Good buy. UL 4-2792. 


1951 STUDEBAKER Commander. Radio and 
beater. Automatic transmission. New paint. 
Very clean. For quick sale. $475. BU 4-1522 
after 6 p.m. 


10-18. 








BABY CARRIAGE Navy and grey. Used 1 year. 
Good diti R ble. Call after 7 p.m. 





LU 9-1387. 


Things to Sell. Buy, Swap 


1949 OLDSMOBILE, 6 Cylinder. 76 series. Good 
condition. Reasonable. Heater. $350.. ST 2- 
2194 after 5. 





Services 





TV & REFRIGERATOR REPAIR -All makes. 
Special rates to union members. Bronx, Man- 
hattan & Queens serviced. RA 6-1144 or YE 2- 
7835, 6-9 p.m. 





TELEVISION SERVICES. Any make including 
color sets. Also air conditioners installed and 
serviced. Any make. Work guaranteed. All 
boroughs serviced. GL 6-365. 





WASHING MACHINES expertly repaired. All 
makes and models. Reasonable. Bklyn, Queens, 
Manhattan, L.I MI 17-4506. 





TRIMBLE BATHINETTE Yellew. All metal 
frame. Like new. $15. Call ME 5-5287 eve- 
nings, 6-8. 


PAINTING. Guaranteed fine, clean. Decorate 
ing, paperhanging. Reasonable price. Brafman, 
UL 6-5984, before 10 a.m., or after 6 p.m. 





BEDROOM SET, complete. Dresser, mirror, new 
mattress and spring. Night table, chifferobe. 
Real bargain. $50. Must sell by June 1 to 
union member only. TI 2-3894. 


* INSURANCE All 


forms written. Auto, fire, 
floaters, business, personal and life insurance. 
Inquiries invited. No obligation. Richard Fox, 
RE 9-1661. 





CONTAX CAMERA 35 mm Model IT with 
Sonnar Fi:5 lens. $75. MU 4-7287 after 6 p.m. 


COMPLETE BEDROOM SET No reasonable of- 
fer refused. Call OR 4-5058 after 1 p.m. 


MEN’S SPORT JACKET Size 42-43, long. Rust 
Corduroy. New. Cheap UL 4-2792. 











COUCH, down filled. Good condition. Live-dine 
table. Call after 6 p.m. and Sundays WA 17-9307. 


HI-RISER, in excellent condition. Also lined 
maroon and eggshell drapes. GE 6-3335, re- 
garding one or both. 


ENGLANDER BUNK OUTFIT. Like new. Only 
five months old. Originally $169.95. Will sell 
$50. Innerspring mattresses, Bennett, 68 Perry 
8t., Manhattan. " 


ATLAS SLEEPING-STROLLER. Gray and blue. 
Excellent condition. Very reasonable. ES 3- 














PLAY PEN with pad. Excelient condition. Rea- 
sonable. ST 6-2328. 


PERSIAN LAMB GOAT, Gacrifice. Glightly 
worn. Can be worn by sizes 18 to 38. $50. 
WA %-5548. : 





WASHERS, Maytag, Norge, Frigidaire, Bendix, 
Thor, Hotpoint, etc., repaired.. Also all make 
refrigerators. Guaranteed. DA 98-8614. 





STAMP COLLECTORS Discount from my low 
prices to members. Open Tuesday and Thurs- 
day nights. Saturdays, Wilson, 1338 2nd Ave, 
(71 St.) N.Y.C. 





UPHOLSTERY REPAIRS, Chair bottoms re- 
paired, $5. Sofa, $10. Also platforms and re- 
upholstering. Dinette chairs recovered. Man- 
hattan and Bronx. UN 3-2429. 





VACATION TIME Book your cruises, plane 
trips and resorts reservations through Marty 
Ring. Travel Agent. OR 5-0525. Service free. 





VACATION at Martha’s Vineyard. Attractive 
sunny and airy lovely view rooms by day. or 
week. Inter-racial. Call Grace or Irvin Brown. 
WA 6-5837. 


Wanted to Buy 








RADIANT SCREEN, wanted 40x40 with Tripod. 
Also 2x2 Projector, 9 Ib. automatic washer. Call 
evenings. FL. 3-5772. 





COLUMBIA BICYCLE, 36” wheel. Good eon- 
@ition. NI 6-3936. Price reasonabie. 


BIKE with training wheels wanted. Boy's or 
girl's. Good condition, Reasonable. FL 8-3506. 





65° Softball Race at Midpoint 





Grand City, Textile Top Uptown; 
Gimbel-Saks Midtown Leader 


By JOHN O'NEILL 

With just about half of the games in regular League play in the record 
book, the spotlight in the Uptown Division of the ‘65’ Softball Tournament 
is on the Grand City Corrugated and Textile Local entries. Both feature 


3-0 records, and their meeting on June 
lst should decide the championship in 
this division. 

Garment Area and Davega, long the 
power teams of the Uptown Division, may 
prove to be troublesome to the leaders 
when they snap out of their present 
slumps. 

The hottest competition is taking 
place in the Midtown section where 
Gimbel-Saks leads the loop, with the 

Screen Local, Bloomingdale’s and 
James Gray hot on their heels. The 
Screen lads had the top spot all to 
themselves until they met the Bioom- 
ingdale squad and were snowed under, 
18-3. 

In Brooklyn, the Townes and James 
squad seems to have the race all sewed 
up on the strength of the strong right 
arm of Will Whaley, their pitcher, who 
we hear can really fling ’em. 

Regular League play will be finished 
by June 25, and by then the three Divi- 
sion champs will be crowned and the 
teams will go into an elimination play- 
off for the ‘65’ championship. Playoffs 
are scheduled to start right after the 
Fourth of July weekend. 
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‘65’ SOFTBALL LEAGUE 
TEAM STANDINGS 


UPTOWN DIVISION 


Team 
Grand City 
Textile Local 
Davega 
a a 5:a 6s sie 8 coces 
New Jersey Local ......... 
Garment area 
Fisher-Stevens . 
Ever Ready Label ......... 
Shoe Local ‘ 


eee eeeeseeeese 


eee eeeesreeree 





MIDTOWN DIVISIO 


Gimbel-Saks ..........—.. 
Screen Local ... 
Bloomingdale’s 
James Gray ......+. 
Retail Local 
Berar 
Perma-dent Lab. ......... 


Sere eseersseeee 





BROOKLYN DIVISION 


Townes & James ......... 
New Era 
Rogers Peet 
Columbia Combining 


Won 


of BO DD OO OO OO 


N 
2 
3 
2 
2 
1 
0 
0 
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This Classified Ad section is for use of Union members only. Rates are 25¢ 
per ad for all ads except “Services,” whose rates are $1 per ad. Maximum number 
of words for each ad is 20. Mail or bring ads to The Record office, 7th floor, 18 
Astor Place, New York 3, N.¥. All ads must include payment, thember’s pame, 
address, shop and union book number. Deadline for next issue is Sat., June 4. 
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IVE years and 4,000 pints after it was 
a founded under the ieadership of Pres. 
Sam Kovenetsky, the J.ocal 1-S, Macy’s Blood 
Bank is firmly established as ome of the 
union’s vital services to its 8,000 members 
and their families. During May this year, 
with more than 2,000 pledges on hand, yol- 
unteers again rolled up thélr sleeves to 
replenish “the most valuable bank known to 
man”, 


Each year the Red Cross sets up its field 
hospital for four days im Macy’s. Herald 
Square store, and for one day each in the 
Jamaica, Parkchester and Flatbush branch 
stores. 

The idea of the Blood Bank was born when 
the union found itself almost constantly 
engaged in rounding up groups of donors to 
meet individual emergencies as. they arose. 
Since its first drive in 1950—which netted 
526 pints—the 1-S Bank has won the confi- 
dence and contributions of more and more 
members. For each of the last three years 
the union has received a minimum of 2000 
pledges and hag collected more than 1000 
pints. 

As the Bank has grown, so too has its 
coverage. Originally, the facilities of the 


 Union-Made Blood Bank Grows at Macy's 


Bank were available, at no cost, to members 
of 1-S, their husbands or wives and children 
under 18 years of age. This was later ex- 
tended to include the parents of single mem- 
bers—and for the past six months has 
included the parents of all members and all 
children living at home, regardless of age. 
Because the Bank is a joint undertaking of 
1-S and Macy’s, it extends the same protec- 
tion to the company’s executive personnel. 


The Blood Bank, together with the union’s 
contractual Sick Leave Plan, which pays up 
to $42 a week for 26 weeks after three days 
of illness, the company-paid Health, Hos- 
pital and Diagnostic Insurance and the 
union’s panel of surgeons, specialists and 
general practitioners, provides members of 
Local 1-S and their families with almost 
total insurance. 


Local 1-S member Naney Pharr, pictured on 

this page, was followed through Blood Bank 

routine by Record Photog Sam Reiss ae she 

gave her pint im union’s blood drive) A 

clerical worker in Macy’s Sales Audit Dept. 

for past four years, this is second time she 
has responded to’call for blood. 
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JIM FARRAR SELLS PIPES, cigars, behind counter at Whelan Drugstore, 42 St. 
and 2nd Ave., New York, carries on musical studies at same time. 


Cigars, Songs: 1199er 
Can Sell Either One 


WHAT MAY BE the one 
good break to start him off 
on a Broadway singing ca- 
reer came a few months ago 
to James Farrar, cigarman 
at Whelan’s 42nd & 2nd 
Avenue and a member of 
Retail Drug Employees Lo- 
cal 1199. Jim got that break 
when he walked off with 
first prize on the Arthur 
Godfrey Talent Scouts 
Show. 


Music has been Jim Far- 
rar’s first love ever since he 
was a lad of 15 in St. Louis, 
his home town. He gave his 
first concert in 1948 as solo- 
ist with the St. Louis Sym- 
phony and toured with 
Special Services while in 
the Army. 


A lyric baritone, he stu- 
died at the New England 
Conservatory and currently 
at the Manhattan School of 
Music, where he works un- 
der the tutelage of Mrs. 
Frederich Schorr, wife of 
the late Metropolitan Opera 


Currently on leave of ab- 
sence from his post at 
Whelan’s, Jim is making 
the rounds of record, TV 
and radio companies seek- 
——— 
eent successes. 





the Bard’s tragedy with psychological insight and drama 
precision, resulting in an emotional drama of terrific impac 

Several scenes of the original play have been eliminated 
and many speedhen have been oth out or tues 0 ay 
point. Pictures often substitute for words » 
and frequently a narrator condenses into 8 
few words the action of an entire scene. 

These editorial devices give the film strength 
and vitality. 

In the movie, Iago, (Michael McLiam- 
moir), obsessed with hatred for the trusting 
Othello (Orson Welles), plots his destruc- 
tion. Iago plants a tiny seed of suspicion 
about Desdemona (Susan Cloutier), Othel- 
lo’s wife and Cassio (Michael Lawrence), 
his Heutenant. The seed grows as Iago Orson Welles 
nurtures it into a poisonous plant. Othello, overwhelmed with 
jealousy and suspicion, murders Desdemona. When he dis- 
covers that she was innocent and faithful, he takes his own 
life. Iago’s treachery costs several other lives, too. 

Welles closes the tragedy with a pompous state funeral 
for Othello and Desdemona, Iago is imprisioned in a cage, 
hoisted in the air, t be picked to death by vultures. This 
scene offers an opportunity for superb photography and Wel- 
les makes the most of it. 

On a regulation size screen, in commonplace black and 
white, Welles creates a vision of splendor and grandeur. The 
film is a masterpiece in the blending of acting, photography, 
music, sets and costumes. The excellence of Othello has been 
recognized before its release to the American public. It has 
already won an award at the International Film Festival at 
Cannes. —MILLIE TILLER 


HIROSHIMA-kk*k* 


Hiroshima, a Japanese film depicting the dropping of 
the first A-bomb, has captured so .graphically the absolute 
horror of war that, in this reviewer’s opinion, if every person 
in the world would see it there would never be another war 
on the face of the earth, and we would destroy every instru- 
ment of war in our possession, 


The dropping of the atom bomb, when seen through the 
eyes of the victims, the dazed and crumbling masses of human- 
ity—the orphaned children, the agonized parents, the maimed, 
the slowly dying radiation poisoning and leukemia patientse— 
is so hideous-to view, so far surpassing any imaginable tragedy, 
that to repeat such an act of mass slaughter after seeing 
the results would be a denial of the value we have placed on 
human life, and a crime which our minds can hardly grasp. 


Hiroshima leaves you weak and sick, but it leaves you 
determined that if there is anything that can be done to 
prevent another war it MUST be done. Pinpointing this. is 
the outburst of a young boy called before a police officer for 


tween murder and the slaughter of a 

are displayed on the police officer's 

foreheads with the boy's anti-war 

the world would heed his words we 

endure such mental and physical agony, nor 
others. —EILEEN 


‘RECORD’ MOVIE RATINGS 
kkkk 





New Day in Dixie as 


All of American labor hails this week 
the strike victory of 50,000 members of 
the Communications Workers of Amer- 


ica. The CIO members are back at work 
at the Southern Bell Telephone Co. in 
nine Southern states after a bitter 68- 
day strike, with the gains they fought 
for safely set down in a new contract. 


Of great significance in the strike 
victory is the fact that it was won with 
the wholehearted support of substan- 
tial sections of organized labor in both 
AFL and CIO in an unprecedented dis- 
play of labor unity. 


This good omen for the coming mer- 
ger of the two great labor federations 
was doubly strengthened by the fact 
that the strike was won in the tradi- 
tionally anti-union South against every 
vicious trick in the company book, in- 
cluding scab-herding police, company- 
inspired goon squads and gunplay which 
put strikers in the hospital. 


Thanks to Supporters 


Expressing “deepest appreciation” for 
the unstinting support of labor, and 
singling out the loan of $1,250,000 from 
a group of CIO unions, CWA Pres. J. A. 
Beirne declared: 


“This settlement is a victory fer the 
telephone workers ever the 13 billion 
dollar Bell System. These workers fought 
for the simple pretection that most of 
as think we have as citizens ef the 
United States. The Bell System sought 
te take away this protection. The work- 
ers, with the help ef American Iabor, 
were victorious.” 


The gains registered in the new con- 
tract affect 50,000 Southern Bell tele- 
phone operators and equipment service 
workers. Wage increases ranging from 
$1 to $4 a week were accompanied by 
management’s capitulation on three key 
issues, each an important cause of the 
strike. One is the inclusion of 5,000 Bell 
workers in the agreement calling for the 


| Phone Strikers Win 


overall increase. The company had 
flatly refused to include these workers 
before. 


The other two are company agree- 
ment to arbitration of key grievances, 
and agreement that CWA members may 
respect the picket lines of other work- 
ers who may be striking Bell System 
units without company reprisals or dis- 
ciplinary action. 


Another gain was a reduction in work- 
ing hours by a half hour and an hour 
for most employees on night shifts. 

The strike began March 14 after ne- 
gotiations which were under way since 
last July failed to. move the company, 
in spite of an extension of contract and 
an offer from the union to arbitrate. 
The company refused te arbitrate, thus 
forcing the strike. 


While incidents of police working 
hand-in-glove with the company were 
plentiful, the strike also brought out 
several examples of decent attitudes 
towards labor in southern communities. 
Most striking of these was the state- 
ment of Alabama Gov. Jim Folsom when 
the company turned down a request of 
three southern governors to arbitrate 
the dispute. 


Gov. Folsom declared, “When I met 


, With two other southern governors in 


Atlanta recently in an effort to settle 
this strike, we got little true coopera- 
tion from the telephone representatives. 















Home-grown talent provided accompaniment to a rousing community sing and a couple of solos at 65ers celebration of 5th anniversary of Pension 
Plan. Music makers are, 1. to r., Will O’Brien, Leo Libschik, who’s tooting a kazoo, and Larry Wertheimer on harmonica. Rose Nickelsberg, shown 
above, soloed, as did Al Silver and Morris Rein, the latter on the violin accompanied by Helen Hyland at piano. ' 


‘65’ Celebrates Pension Plan’s Sth Birthday 


Th: District 65 retired members’ celebration of the fifth 
anniversary of their Pension Plan May 16 was right in char- 
acter with the vitality for which these “elder members” are 
noted. They were their own hosts, their own waiters, and pro- 
vided their own entertainment as well. 


Nev York State CIO Pres. Louis Hollander, featured speaker 
at the luncheon, observed in a brief talk that “the well known 
ability of 65ers to do things to- 
gether” was being demonstrated 
before his eyes. “Seeing this 
wonderful group, this building of 
yours and these shining faces, 
old and young, makes me proud 
to be associated with you in the 
labor movement.” 








RWDSU Exec. See. Jack Paley, 
who is executive vice-president 
of District 65 as well, told the 
group of 200 retired members and 
families that “While we have’a 
wonderful Plan, it could stand 
tremendous improvement. We ne pa _ vamp “ - eee sei apis — 
are confronted, in our efforts to Louis Hollander, president of N.Y. State CIO, is shown as he delivers featured address at affair. At 
improve the Plan, with an ob- table, 1. te r., Security Plan Dir. Kenneth Sherbell, Sec.-Treas. Cleveland Robinson, Retired Mem- 
stinate U.S. Treasury Dept. ters’ Chairman Felix Solomons, RWDSU Exec. Sec. Jack Paley, ‘65’ Org. Dir. Bill Michelson and 


which is slow to give approval to many of our proposals for Entertainment Committes member Nathan Trier. ? 
improved benefits. This is further reason for us to fight along 
with the rest of the labor movement, to win better retirement. 
benefits through improvements in Social Security.” 

The chairman of the 250-member Retired group, Felix 
Solomons, reviewed the Pension Plan’s benefits and recalled 
that the Plan was the “realization of a dream many years ago 
by Arthur Osman, founder of the Plan and now an executive 
vice-president of the RWDSU, that members of ‘65’ might 
enjoy their later years in self respect and security.” 

The ‘65’ Plan now provides monthly benefits at the age 
of 65 ranging from $125 to $250, depending on length of cov- 
erage and including federal social security benefits. Retire- 
ment at the age of 60 is also provided for at benefits of $100 
to $225 a month. A minimum of 10 years’ coverage under the 
Pian is sufficient to qualify in either case. Women may retire 
at 55 after 15 years’ coverage and receive $50 a month from the 
Plan. Presently retired members over 65, who receive a mini- 
mum of $50 a month from the Plan, are enjoying an average 
total income of $150 a month. 

The retired 65ers also receive comprehensive medical care, 

‘hospitalization and death and burial benefits. 

On behalf of the officers and the membership of the District 
Paley told th retired members “All 65eri are grateful to you Seas ee 
for your activities, many of which point the way for us all. We gore than 200 retired members of District 65 and their families enjoyed luncheon that celebrated 
hope you will continue your activity in the union, making us all fifth anniversary of union’s Pension Plan. Retired members greeted guests, served luncheon, pro- 
the richer thereby.” vided entertainment—and had enough pep left over to begin talking about their next social affair. 
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The School Bus — 
That Wouldn’t Stop 


By ROY WILKINS 


Mrs. Fred Bulah’s little daughter Shirley was ready to go to 
school in their town of Hockessin, and Shirley had to go down the 
road a piece—too far to walk. Every day a bus went by the Bulah 
home taking the white children to school, and they could have taken 
Shirley and dropped her at the colored school. But they didn’t. 

So, Mrs. Bulah called the bus driver and asked about taking 
Shirley, and the bus driver said to write a letter to the State Super- 
intendent of Public Instruction. Mrs. Bulah wrote the letter and 
before she could get an answer—they took a very long time—she 
wrote to the Governor of Maryland, and finally she got a letter from 
both the Governor and the. State Superintendent. They both said 
the same thing. They don’t provide bus transportation for children 
to the colored school. 


Mrs. Bulah was discouraged, but she wasn’t lost. She then made 
an appeal to a local school board and they said they couldn’t do 
anything. And finally she went to talk to a lawyer in Wilmington, 
Mr. Louis L. Reading, of the legal staff of the Nat’l Assn. for the 
Advancement of Colored People. Reading, after talking with her, 
said it seems the only way you can get Shirley on a bus is that Shirley 
must be in the white school, and why don’t you write a letter to the 


State Board of Public Instruction and ask that Shirley be enrolled 
in this school? She did that, and of course you know the answer 
she received. They said that because of the laws, and so forth and 
so forth, Shirley could not attend the school. 


So she went to lawyer Reading, and he said “It seems the only 
thing we can do {is to go to court.” 


They went to court and they won the case, and then the state 
appealed to the Supreme Court and that court ruled with Shirley 
and said that she should be admitted to the white school. 


The verdict came down just one week before school was to open. 
Mrs. Bulah took Shirley to the school and the teachers welcomed 
her and let her choose her own desk, and then Mrs. Bulah says, in 
her own words: 


“I told Mrs. Moore, the teacher, that I took Shirley to school 
in my car and I wanted her to come home on the bus. Mrs. Moore 
said she would arrange it, and that afternoon, when the same bus 
came by the door as it always has, it stopped and Shirley got off.” 





On May 16 more than 400 persons gathered at the Plaza Hotel 
in New York. They were celebrating the first anniversary of the historic 
Supreme Court decision which ruled that segregation of Negro and 
white school children is in violation of our Constitution. Towards the 
end of his address, Roy Wilkins, director of the NAACP, told the story 
of little Shirley Bulah and the school bus that wouldn’t stop, and how 
@ courageous 53-year-old Negro woman, Sarah Bulah, fought the 
entire Delaware state officialdom to get her daughter on that bus. 
Mr. Wilkins ended his remarks by observing that the fight against 
segregated schools has only begun, that despite the Supreme Court 
ruling there are many thousands of Shirleys who cannot take the 
school bus. because their state officials are defying the country's highest 
court. He urged that decent minded people everywhere press for speedy 
compliance with the Court’s ruling, and with their dollars support 
the NAACP’s fight towards this end. - 
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This Crochet Pattern 
Free Readers! 





WARDROBE ACCENTS IN BLACK AND WHITE—As sugar or 
spice is to a tasty dish, accessories are to an ensemble. Basic out- 
fits, like the meat of a meal, need effective seasoning for suc- 
cess. Flavor your wardrobe with stunning accessories such as 
this versatile tam and envelope bag crocheted in white cotton 
or wool. A pinch of black serves as a decorative accent on the 
hat and bag. Full instructions for crocheting this pair of acces- 
sories may be obtained free by sending a stamped, self-addressed 
envelope to the Pattern Dept. of The Record, 132 W. 43 St., New 

York 36, N. Y. requesting Leaflet No. 117. 
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CY. Recipes, 
Fried, Barbecued 


By DOROTHY MADDOX 


Everyone likes chicken, and spring birds will be on tke 
market any day. So let’s pick out two delicious recipes using 
broiler-fryer chickens and enjoy ourselves. 

Easy Oven-Fried Chicken and Biscuits (Four servings) 

One 2% pound chicken for frying, cut up; 1 teaspoon salt, 1 cup 
packaged biscuit mix, % teaspoon pepper, 2 teaspoons paprika> % cup 
each, shortening and butter or margarine; 2 cups packaged biscuit mix, 
2/3 cup milk. 

Dip the chicken pieces in a mixture of biscuit mix, salt, pepper and 
paprika to coat well. Melt shortening in a shallow baking dish (9x12x2) 
in a hot oven (425 degrees F.) Remove baking dish from oven and place 
chicken skin-side down in a single layer. Bake in a hot oven (425 degrees 
F.) for 45 minutes. Turn chicken. Push chicken pieces to one side. 

Make biscuits, using biscuit mix and milk. Combine. Roll dough 
¥%-inch thick; cut biscuit; place on bottom of pan, being sure both 
chicken and biscuit remain in a single layer. Bake another 15 minutes, 
or until biscuits are lightly brown and chicken is tender. 


Lemon Barbecue Chicken 

One chicken, salt, pepper, 6 tablespoons butter or margarine, .3/4 
coup lemon sauce. 

Have chicken drawn and cut into serving pieces, or, if quick-frozen, 
thaw according to directions on the box. Rinse in cold water and dry. 
Season with salt and pepper. Melt butter or margarine in ‘skillet and 
brown chicken, skin-side down. Turn and brown. 

Pour Lemon Sauce over chicken pieces. Cover and cook slowly until 
tender, about 30 to 40 minutes. Arrange chicken on platter and pour 
sauce over pieces. , 

Lemon Sauce (Yield; 3/4 cup) 

One small clove garlic, % teaspoon salt, % cup salad oil, % cup 
lemon juice, 2 tablespoons grated onion, 42 teaspoon celery salt, % tea- 
spoon black pepper, % teaspoon dried thyme. 

Mash garlie clove with salt in a bowl. Add remaining ingredients 
and mix together. If poss#le, allow sauce to stand overnight to blend 
flavors before a@sing. 
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New Packaging Ups 
Family Food Costs 


By SIDNEY MARGOLIUS 
Consumer Expert for The Record 


Both the U. 8. Agriculture Dept. and the food processing ind 
are sending out an increasing amount of publicity claiming that re 
food prices remain high while farm prices have sunk because more foods 
are now semi-prépared and ready-to-cook, and labor costs have increased 
marketing expenses. 


In fact, the Agriculture Dept.—in a departure from its assigned and tradi- 
tional role of helping farmers and consumers—has become a leading apologist 
for the increased spread between farm and retail] prices. This Government agency 
recently sent out a number of publicity releases indicating that processed foods 
and labor costs are responsible for stubbornly high food costs, and has just pub- 
lished two “information booklets” along these lines. One, addressed to wage- 
earners, is called “More And Better Foods from Today’s Pay Check.” It shows 
how an hour’s take-home pay now buys more bread, meat, etc., than 30 years 
ago. It also points out that most foods had to be prepared at home then, but now 
you can buy all kinds of ready-to-serve and prepared foods, and that while “the 
extra services cost money. .. they save time for the housewife.” 

The Grocery Manufacturers of America, Inc., has also sent out releases at- 
tempting to show that “convenience” food products have taken much of the 
work out of the home kitchen. But the manufacturers came up with a different 
conclusion than the Agriculture Dept. They said the processed foods are cheaper. 
They point out that in baby foods, a jar of strained green beans costs 10 centa, 
while the quantity of fresh beans needed to prepare the same serving costs near- 
ly 3 cents more; that a can of frozen orange juice concentrate costs less than 20 
cents and equals the juice of nine to a dozen medium oranges at a cost of 40 
cents a dozen; that the ingredients of a typical devil’s food cake cost 56 centa, 
but a ready mix, plus two eggs, costs 45 cents. 


Actually, neither the Agriculture Department nor the manufacturers 
are quite accurate in the conclusions they are passing out Via newspaper 
stories, colungnists and state food-marketing services. It will pay you to know 
the facts, not only for the sake of accurate information on why food costs 
remain high, but so you know how to save your own money in buying and 
preparing foods. 


The reason for the publicity barrages attributing high market costs te 
labor costs, is that farmers are getting less now for food crops, but the publie 
is paying close to peak levels. The Dun & Bradstreet wholesale food price index 
is now 13.6 percent lower than a year ago. But retail food prices, as measured 
by the Bureau of Labor Statistics, have come down only 1% percent since last 
year. In 1946 the farmer got 52 cents of every buck you spent for food, and 48 
cents went for processing, marketing and transportation to bring it from farm 
to retail counter. By ’54, the farmer was getting 44 cents of your food dollar, and 
56 cents was going to distribution. 

The Agriculture Department apologizes for the increasing spread by saying 
in its new booklets that middlemen’s profits are only a-small proportion of the 
widening margin between farm and retail prices and the most important single 
cost is labor. It points out that the number of workers engaged in food market- 
ing increased 53 percent in those 30 years, so the proportion of workers engaged 
in food marketing is the same as before, if not lower. Secondly, as Meyer Sher- 
man of United Packinghouse Workers has pointed out, the new packaging methods 
often actually lower costs by making savings in labor and shipping costs instead 
of increasing them. 


You can find the real reason manufacturers are processing and pre- 
packaging more foods in a recent announcement by Armour & Co., meat 
packer, that it is pushing sales of packaged products because “wider profit 
margins” are possible on these produtts than on bulk goods. Fifteen years 
ago, about 75 per cent of Armour’s bacon was sold in slabs which the butcher 
sliced, Today, over 75 per cent is sold in half-pound and one-pound packages 
carrying the Armour brand name, 


You’ll get most for your money by following these buying polices: 


@ Buy bulk products rather than packaged. Buy cheese off the loaf, bulk 
franks, bacon and cold -cuts, etc., rather than the prepackaged, brand name 
products. Even prepackaged fresh vegetables often cost you more. A recent com- 
parison by Jessie V. Coles at the U. of California found prepackaged spinach 
may cost up to twice as much as bulk, and the quality of the bulk was actually 
superior at the time she made that study. 

@ Processed produce is by no means always cheaper than fresh. In fact, 
in season fresh nearby produce is lowest in price, and the season is just ahead. 
Out of season, canned and frozen produce can be money-savers (especially 
canned.) Biggest saving in canned and frozen produce are generally in those 
items that have the largest amount of waste in their fresh form, as peas and 
oranges. Frozen orange juice really is a money-saver, as the grocery man- 
ufacturer said. 









Kids Should Watch TV 


Much has been said and written about our newest medium of com- 
munication—television. In response to many questions from union mem- 
bers about the effect of TV on their vision, and more specifically on 
their children’s vision, here are some basic facts for you. 

Good viewing habits should include good lighting, which means 

ample, diffused light in the room, preferably on or behind the TV set. 
This serves to minimize eye strain by decreasing light contrast and 
decreases fixation tendencies (staring). 
_ Minimum distance for viewing—regardless of the size of the screen 
—should be 10 feet. For adults, excessive watching of television means 
no permanent injury. For children, these rules are particularly im- 
portant to follow because prolonged fixation on a close object may lead 
to harmful muscular eye development. 

For the child with amblyopia (one eye weakened through lack of 
use), television offers an excellent inducement for encouraging him 
in the exercises prescribed by his doctor. Children will mind less hav- 
ing to use a patch over the good eye when they are involved in sitting 
in front of the television screen, as against using the patch during 
more active forms of play. 
Seymour Leifer, B.S.0.D. 
: Union Optical Plan 








rwdsu RECORD | 













¥ r 
’ 





| te 
blie 
dex 


last 
| 48 


ing 
the 
igle 
ete 
ged 
ere 
ods 
ead 


ear aememet 








Cavil-Cade 


@ IN CHICAGO, a union stew- 
ard was fired for taking too much 
time off for union duties, The 
supervisor, a man named Kistle, 
jong known as a union-hater, 
wouldn’t yield an inch and it be- 
came apparent that arbitration of 
his case would take at least six 
months. Because of debts on his 
home and his car, the union stew- 
ard decided to take up a long- 
standing offer to go into business 
for himself raising mice and rats 
for medical experiments. Then the 
union steward had a bright idea: 
he named his little country pro- 
ject the Kistle Rat Co. The super- 
visor threatened to bring suit, got 
nowhere. The company, realizing 
it was being held up to ridicule, 
tried to buy him off. That also 
got nowhere. Realizing he was in 
kingpin position, the former un- 
ion steward promised — and the 
company agreed — that he would 
change the name of his rat farm 
if the management would guaran- 
tee that in the future it would 
never. appoint a supervisor with- 
out a two-thirds vote of approval 
by the union stewards. 


@ IN DUBLIN, IRELAND, the 
Irish airline, Aer Lingus, learned 
in a hurry that no real trade un- 
fon will permit an employer te 
raise questions about a beautiful 
gitl’s age. The airline, which 
beasts of its beautiful hostesses, 
made the mistake of announcing 
that the hostesses will be fired 
after seven years of flying on the 
grounds that they would lese their 
beauty. The girls, all union mem- 
bers, reduced their grievance to a 
single issue: all women don’t age 
the same way and some women at 
31 look like girls at 21. The Work- 
ers Union of Ireland moved fast, 
and in short order beat down the 
airline. Result was an agreement 
that from now on it will be “age 
unlimited.” The beautiful Irish 
union girls will fly the airline un- 
til they are disabled or physically 
unfit, 





FIRE LASSIE: This comes un- 
der the head of Movie busi- 
ness, but just what it has to 
do with Jayne Mansfield’s role 
in Warner’s ‘‘Illegal’’ we don’t 
know. Yes she’s a member of 
the Screen Actors’ Union. 


May 29, 1955 


pens 
Se adi ° 
eo Soria aM 












































WALL STREET JOURNAL ~ 
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Jew York Congressmen and State and City CIO 
‘ouncil members get together in Washington to 
iiscuss C1O’s drive for minimum wage of $1.25 an - 
nour, Listening to preview report on congressional . 
action are, from left, Cong. Wm. E. Miller, Textile 
Workers Rep. John Edelman, Joe Tillem of District 
5, Local 338 Pres. Julius Sum, and Congressmen 
idney A. Fine, Alfred H. Bosch, Dean P. Taylor 
and Harold Ostertag. 


Nat'l Religion and Labor Founda- 
tion meets with union men in 
New York on ways to work for 
community welfare. Standing, 1. 
to r., Foundation Board members 
Dr. Dwight Bradley and Rev. Jos- 
eph Merchant, AFL Sleeping Car 
Porters Rep. Theodore Brown, 
Chas. C. Webber of Nat’l CIO 
Community Relations Dept., CIO 
Clothing Workers Rep. Gladys 
Dickason, and Sec.-Treas. Emer- 
itus Jos. Schlossberg, Dr. Wm. A. 
Loes. Seated are ‘65’ Org. Dir. 
Bill Michelson, Foundation co- 
Chairman John Ramsay, CIO Reg. 
Dir. Mike Mann, Foundation co- 
Chairman Rabbi Isidore B. Hoff- 
man, Msgr. Cornelius Drew, ILG- 
WU Rep. Rose Pesetta. 
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Central American unionists visit 
with RWDSU during tour of U.S. 
unions sponsored by Labor Dept. 
They’re shown in International 
office with Sec.-Treas. Martin 
Kyne, seated, center. Group is 
composed of union leaders of vari- 
ous Central American countries, 
as well as rank and file shop 
stewards. 
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Thousandth member of Chicago Local 194 Credit 

Union gets prizes as the local marks halfway point 

of drive for 2,000 Credit Union members by 1956. 

She’s Sarah Bell of Campbell’s Soup plant, shown 

receiving gifts of fryer-cooker and automatic toast- 

er from, (left) CU Treas. Josephine Chlupsa and 
CU Pres. George White. 








